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GROWTH

Some time ago someone asked me if we as a 
human race will ever become fully developed.

The simple answer - some of us will.

Life is a choice - daily we get an opportunity to 
start new. Very few of us actually take up this 
opportunity to make every day count.

We wait for the end of the month and make a 
decision - I will not battle with my finances this 
month. The next day this thought is out of the 
window and so we wait again for next month to 
make the same one hour decision.

What about new year resolutions - one week 
resolutions. We enjoy talking about our goals 
and what we want to achieve this year. But 
when it comes to the ones that take action they 
are far and few inbetween.

So here is the deal - we have a choice - daily - 
to make every day count. Make one day count 
and the next and the next... and your year will 
be filled with success.

You now have answered the question... Will we 
ever become fully developed. 

Yes - some of us will. One day at a time.

We hope the editorial on woman in forestry will 
spark one more change in us - our attitude 
towards woman who enter the forestry industry.

Enjoy the read - we look forward seeing you 
following us on instagram

The editor

MYLOGGERMAG     OCTOBER 2017   pg 2
MLM

MYLOGGERMAG

www.instagram.com/myloggermag
mailto:info@myloggermag.com
www.myloggermag.com


OctOber 2017

3

Technology

canada:     aFM ForesT geTs  
          The ThuMbs up

aMerican logger insurance

unique way To insure

business

pg20The diFFiculT eMployee

dear reader

This is a Free Magazine.
pass iT on using eMail and whaTsapp 

To your Friends and colleagues

phoTo crediT

coVer picTures
oliVia eggen

insTagraM: @olivia.eggen

INSIDE coVer picTures
annie elizabeTh

insTagraM: @tradochsakerhet

MYLOGGERMAG     OCTOBER 2017   pg 3

wellbeing

picTure: annie elizabeTh

pg 30

pg 15

WOMAN IN FORESTRY 7pg

TIME FOR GROWTH

ausTralia:   caT deliVers new   
             Machine To siera   
      ForesTry

a call To all loggers

usa:   wheeler equipMenT 

pg 24

pg 32

pg 35



PHOTO OF THE MONTH

MYLOGGERMAG

Ow n e r:  Dy l a n Mccu n e
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dylan Mccune

Age: 26 

City: Kamloops b.c

Family: wife and 2 little girls. 

Dylan works all over the b.c 
coast from Kitimat to Vancouver 
and everywhere in between. 

In the short 3 years of west 
coast heli logging he has been 
in many different inlets and 
logged alot of islands along the 
coast line.

Dylan work out of flot camps 
that are set up close to the job-
site, then fly out to the blocks 
from there. 

Dylan is a contractor as is most 
of the b.c fallers. 

Primary Employer:

Sibola mountain falling out of 
Prince George

Favourite piece of equipment

Husqvarna 390 xp with a 36 
inch bar

Favourite pass time: felling big 
wood with the biggest felled 
being Over 10 feet. 
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“I love what I do and 
would not trade my job 

for any other.”
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If you don’t go after what

you want,
you’ll never have It.

If you don’t aSK
the anSwer IS alwayS no

If you don’t SteP forward
you’re alwayS In the 

Same Place
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The 21st Century... how much have we as   
loggers progressed as an industry that is 
essential in today’s modern world.

We have managed to develop the forestry 
industry to an industry that is sustainable and 
harvested using technology never thought 
possible.  
And so today we see our workforce changing 
in ways that years ago we never thought 
possible. For instance more and more 
woman are entering the logging industry in 
various capacities. 

We see tree fellers, machinery operators and 
CEO positions of logging crews being filled by 
woman. Never in a million years was it thought 
that this would happen back in the day when 
the first tree was felled and the logging indus-
try was born.

Various thoughts will be provoked by the 
thought of having woman entering an indus-
try that is perceived to be a male dominated 

industry. Some men don’t mind it and others 
have an outright objection to it.

To some degree it is sad that although we are 
in the 21st century we have to write about it, 
but to another degree or from another point of 
view it is good that we can write about this to-
day. Years ago you would never have thought 
of this topic or even dare speak of it.

This article will raise some questions and we 
are sure that some will question their own 
point of view over this topic of woman enter-
ing the forestry industry. 
This article will test your own perceptions but 
more so it will test you as an individual. You 
may say that you are a mature individual with 
an open mind to the world, but are you really?

Woman in general do not have a problem with 
woman entering the forestry industry. That is 
a given. Men on the other hand would take 
issue with it. And please do not see this 
article as a bashing of men trying or us trying
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to fight for the rights of one gender only. 
This article is about us as human beings 
being able to look at another human being 
and recognizing the skills and abilities of that 
person regardless of their gender. 

I do not believe we as men don’t want woman 
in the forest purely because they are woman. 

Let us say that we just don’t want woman in 
the forestry industry purely because we bla-
tently discriminate against woman, I want us 
to stop for a minute and think about what we 
are doing. 
We are not discriminating against another 
race, religion, colour or political view. We are 
actually discriminating against our own flesh 
and blood. 

So, let us open our minds a bit and see if we 
can change some attitudes towards another 
human being and be able to develop to the 
stage where we can see an individual for their 
skills and abilities alone and not pre judge 
their skills and abilities based on their gender.

This as you can see is a very difficult topic to 
write about without causing us to feel some 
sort of raised emotions, either positive or neg-
ative.
I do not believe that the difficulty woman have 
in becoming part of the forestry industry has 
much to do with outright discrimination but 
more so natures natural inborn instincts in 
men to have a competitive nature. 

After our study about this subject we found 
that in general you can fall into three various 
groups of men who have an opinion of wom-
an entering the forestry industry.

One group of males, and you may be one of 
them, fear the words: “You have been beaten 
by a girl.” 
This in itself will stir a very competitive nature 
in us and we suppose the best way to 
prevent being told these words are to 
never allow yourself to be in a position where 
it is possible to be beaten by a girl in the first 
place. One such way is to object for woman

MLM Editorial Woman in Forestry



to enter this industry and keep it purely a 
male based industry. It is better to be beat-
en by another male than being beaten by a 
girl we suppose. The two are fundamentally 
the same, you have been beaten at your own 
game, but sentimentally and egotistically the 
one hurts less than the other.  
As a male writing this article and doing 
research into this subject I cannot help but 
think that this may be a reason why some of 
us oppose woman entering “our (a man’s) 
world” in the first place. 

But, this is where we need to stop for a 
minute. If we, as men still compete against 
woman because of our own natural instincts 
not to be told that we have beaten by a wom-
an, what does that say about us as men?

Stop for a minute and think. If you have been 
out produced by a female or another male, 
you have simply been outperformed. 

You need to learn how to be better, faster 
and safer than what you are now. There is no 
shame in being beaten by another. There is 
shame in bullying a person out of your game 
because you are too scared to be beaten by 
them.

You are not competing against others, your 

only focus should be to better yourself on a 
daily basis. Measure yourself against what 
you were the previous day.

MLM Editorial Woman in Forestry
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Another group of men actually feel 
women are just not up to the task. Why they 
feel this way only they would know. A 
preconceived perception that women are the 
weaker gender maybe, your own experiences 
with woman in your life.  
If you are part of this group you will have to 
admit that some men are also not up to some 
tasks. In general these men would not be 
labelled as easily but woman are. The thought 
that logging is a tough world and it is for men 
only are easily fallen back on especially if you 
believe woman are the weaker sex.

And then we find a third group that prove that 
not all men are the same. Some actually 
celebrate the fact that woman are becoming 
a part of the forestry industry but they fight a 
battle of another kind... let me explain.

The  third group of men whose feelings of 
woman entering the forestry industry is a 
mixed one has more to do with them being 
“good men” than them having a negative view 
of woman.



Take for instance one particular male logger 
we interviewed for this article who said that 
this is a man’s world, it is a tough world and 
it is not natural to see woman in such a rough 
industry. 

This sentence will 
get females up and 
going and trying to 
defend themselves 
with the saying:”Why 
can’t woman do 
what men do. 
We are tougher than 
men, with a higher 
threshold to pain 
and we are better at some jobs than men.” 

He had a surprising response when he was 
told that this is how women would respond. 

“Some men,” he explained “were raised in a 
family environment where it was the duty of 
the man in the house to provide for the family, 
protect the family and also to treat the woman

MLM Editorial Woman in Forestry
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ANN

 in their lives like princesses.”

” I was raised to protect woman and that 
includes acting like a gentleman, carrying the 

heavy loads for 
them and making 
sure they are safe, 
secure and well 
respected. 

When I see wom-
an in my crew 
battling or doing 
a job that I would 
normally see a 
man do, I have an 

internal instinct to go and help. 

It is not because I see them as the weaker 
sex, I just see them in a feminine frame who 
should be protected.”

Now woman would say with mixed feelings as 
well;”wow, where do you find men like this?” 

It is not because I see them 
as the weaker gender, I just 
see them in a feminine frame 
who should be protected.”



MLM Editorial Woman in Forestry
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So even you as woman can see this is a very 
difficult subject. 

Some of you do feel that you want a man in 
your lives that looks out for you, protect you, 
open the door for you and make sure that you 
are treated like a princess.” And, at the same 
time you would love to be respected in such a 
way where you can do what you want to do, 
regardless of how tough the job is.

We all, men and woman have something to 
learn.

Men, let us respect a woman for being 
another human being with dreams, 
aspirations and a desire to provide for the 
family.

When you are at work, why not 
open the door for the ladies; 
and be careful with the descrip-
tive vocabulary. 
Just be a gentleman and at the 
same time respect the woman 
in your group to be a compe-
tent human being with skills 
that help the team. 

If they, woman, are not up to 
the task then they will be dealt 
with like any other team mem-
ber – male or female. 

I have not met one woman 
who said she would like to 
be treated as a woman who 
doesn’t have the strength etc. 

They all said they want to be 
scrutinised for their jobs the 
same as men – based on skill, 
production and team work.

Ladies – it is a difficult thing for 
men to grow accustomed to 
woman entering the forestry 
industry, working side by side 
and doing the same jobs 

that has been considered a man’s job for 
years. 
We have our training in being men passed 
down from our fathers and their fathers 
before us. It is no excuse but the same as 
trying to change your own behaviours and 
thought patterns; it is also difficult for men to 
do the same.

So we, men and woman, can see that woman 
becoming part of the forestry industry is not 
an easy one to deal with. 

I for one want, and I am sure that many out 
there would want the same, for forestry to 
lead in the image as the best industry to work 
in and the industry with the least amount of 
discrimination in it.



MLM Editorial Woman in Forestry
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What can we do to embrace this change and 
grow as human beings? How do we grow to 
the point where your gender does not deter-
mine how you will be treated in the forestry 
industry?

As men:

Drop the preconceived ideas that woman are 
not up to the task, that they are the weaker 
gender and your fear of being beaten by a 
woman.

View woman at work as human beings who 
undergo the same stresses you do at work. 
Someone who has to perform to the same 
levels you do and who wants to be a part of 
the team, the same as you do.

Be a gentleman, be kind but be a colleague 
towards all members of your team equally.

Always keep in the back of your mind that 
woman want to be respected for the skills 
they have the same as men do.

As woman

Do what you are hired to do. Drop the pre-
conceived idea that all men are the same 
because men are not. 

Work hard and do what you are paid to do. 

Be a lady at work and be a team member 
and treat all team members the same. 

Always remember that men have their own 
upbringing about woman and the way they 
treat you is not personal but a general view 
of woman, based on their upbringing.
It will change for the better as long as we all 
focus on the task at hand. 
You are not fighting men or their precon-
ceived ideas. You are fighting no one. 

You have been hired to do a job. That should 
be your only challenge. 

Men will change their view with time. 

It will happen faster if we stay focused on the 
task at hand – to be an employee who has 
been hired to do a specific job.

Pic 1: Ann Elizabeth

continued on next page.....



As an industry

When woman enter your office, as a CEO of 
a logging crew, as a Logging crew manager, 
a logger or a machinery operator... see them 
as such; CEO’s and loggers. Treat all CEO’s 
and loggers the same, regardless of their 
gender. 
Base your criteria for loans, financial help, 
assistance and services provided solely on 
facts that are presented and not the gender 
of the person walking into your room.

To all of us as loggers:

Change your perspective of life: “It is a world 
for skilled, professional people being paid for 

a job well done.” 
That statement itself contain no reference to 
gender. It is a statement based purely on skill 
and labour provided.

It is not a competition between men and 
woman, it is an industry that opens its doors 
to skilled professional labour, delivering a 
service to the world in providing them with a 
valuable resource - wood.

Let us all continue our lives as human be-
ings, dreaming of families living in homes 
with wooden picket fences. 

In the end we are all the same... we all want 
to be given a fair go...

MLM Editorial Woman in Forestry
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LETS HELP EACH OTHER REACH THOSE DREAMS

MEN AND WOMAN HAVE DREAMS
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NORTH AMERICA  gIvEs  

A bIg THuMbs up!!

AFM-Forest Ltd is a Finnish company 
manufacturing high-quality single-grip 
harvester, processor, combi and energy 
wood heads for demanding forest 
operations. 

Years of experience in the forest-machines 
market, combined with the high competence 
of their personnel, ensure the successful 
performance of AFM heads around the 
world. 

AFM-Forest Ltd has a good reputation in the 
forest-machines market. They offer custom-
ers high quality and versatile logging 
solutions. 

AFM harvesting heads have been developed 
in strong co-operation with both customers 
and base machine manufacturers and are 
installed on excavators, wheeled and tracked 
harvesters, forwarders, trucks, agriculture 
and other machines. 

They can be found working worldwide from 
Arctic forests to tropical plantations.

AFM-Forest Ltd manufacturing plant

AFM-Forest WhiteLine Series processors
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“In two years we’ve been working with five 
new dealers, three of whom are in East 
Canada, Québec and Nova Scotia states 
and two in the state Maine, USA.” says AFM-
Forest Timo Savornin.

AFM-Forest has been on the field for sev-
eral months with customers and dealers in 
North-America, working hard on the product 
development side so that the products fit the 
market and customer demands.

Customers have been very pleased with both
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AFM-Forest WhiteLine Series processors

MLM Market News AfMFOrest

AFM harvester heads and customer service. 

Our dealers must work independently 
because of the time difference between 
North-America and Finland. 

Every dealer has a harvester head ready in 
stock as well as a large spare parts ware-
house to provide customers the fastest ser-
vice possible, “says Timo Savornin, speaking 
in his native French language, which is a 
great help in the area.
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MLM Market News AfMFOrest

Timo Savornin heads up the market in North 
America. 

AFM Foresty is one of the companies that 
seems to have a very specific business strat-
egy that is focused on the customer.

The pictures shows clearly that North Ameri-
can loggers indeed do give AFM Forestry the 
big thumbs up.

MYLOGGERMAG is looking forward to re-
port on more news from AFM Forestry soon.

Contact Details:

Timo Savornin
Area Manager
North America
and French speaking countries
Mr. Timo Savornin
Tel.: +358 20 765 90 57
E-mail: timo.savornin@afm-forest.fi

Website: www.afm-forest.fi
Instagram: afmforest

- MLM -



AFM-Forest Ltd
Hakkutie 3
40320 JYVASKYLA
FINLAND

Tel. +358 20 765 90 50
Fax +358 20 765 90 51
sales@afm-forest.fi
www.afm-forest.com

WHITE LINE SERIES HARVESTER HEADS

Reliability        Accurate measuring
Versatility        Reliable hydraulics

Exceptional delimbing performance

afm-forest.fi
www.afm
-forest.com
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MLM Business The DIffIcult eMplOyee

The Difficult Employee

Every so often we hire an employee who 
starts out with a lot of enthusiasm for the job 
you offer. He sells himself well and you think 
this is going to be an asset having him part 
of the team.

And then it turns sour...

He or she starts to drag their feet and it is 
an endless battle to get anything worthwhile 
from this employee. Be careful to let him go 
too soon.

There are two reasons why this employee 
may fail you.

The first is obvious – he or she have found 
that the job itself is not really what he or she 
thought it would be. 

The choice here is obvious but not easy. It is 
time for this employee to make a change and 
get another job. The employee however may 
be in a situation where they cannot change 
jobs due to a lack of finances, time or feel 
insecure about changing jobs so soon after 
starting to work for you.

The second is less obvious – what if this em-
ployee is not the one who is the problem. 

They more often than not want to leave be-
cause of the way other employees treat them 
or how you treat them.

We do believe that it would be more how 
other employees treat this new employee 
than you as you would want to get the best 
out of this employee so you would naturally 
be a bit more inspiring to them.

If you do happen to have another employee 
who may steal this new employees thunder, 
then you will have to step in and do some 
investigation. 
If you do not cut the root of the problem out 
of your crew, then the one actually causing 
the problem may cost you more than you 
think. Employees like these tend to steal the 
thunder from most of those who surround 
them. For this reason your crew may run at 
80% potential instead of the full 100%

Having a new employee who has lost his or 
her steam may be a blessing in disguise as 
it shows you an underlying problem in your 
crew that you did not know exist.

Say thank you for the opportunity and take 
the new employee for lunch. You may have 
been given a gift on a platter.
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Tele: 1 - 715-524-7899

“Built by
loggers

for
loggers”

TimberPro incTimberPro inc

www.timberpro.com
casey.tree@timberpro.com

www.facebook.com/timberprowww.instagram.com/timberpro1

www.timberpro.com
mailto:casey.tree@timberpro.com
www.facebook.com/timberpro
www.facebook.com/timberpro
www.instagram.com/timberpro1
www.instagram.com/timberpro1


TIMBERPRO DEALER NETWORK
Anderson Equipment Company
Attn: John Scales
565 Main St 
Lancaster
NH 
03584
Phone: 603-788-5591

Komatsu Forest
11/4 Ave of the Americas 
Sydney 
NSW 2127
Australia
Phone: +61 2 9647 3600 

Bush Forestry Equipment
Attn: Don Bush 
13980 HWY 70 
Huntingdon 
TN 
38344
Phone 731-225-5244

Modern Machinery 
101 International Way 
Missoula 
MT 
59808
Phone: 406-523-1100

Forest Pioneer SL
Attn: Emilio Bravo
(AFM-Forest Ltd local dealer)
C/Auzolan 2B-2da planta
20303 
Irun 
Spain
Phone: +34 943 63 28 50

Tanguay, Roberval
625 route de l’aeroport, 
Roberval 
Quebec 
Canada G8H 2M9
Phone: 1-800-463-9856

Great West Equipment
1600 Kosmina Road
Vernon BC
V1T 8T2
Phone: 1 (250) 549 4232

Knight Forestry
3523 US Hwy 84
PO Box 86
West Whigham
GA 39897
 Phone: 229-586-2253

Woodland Equipment
Attn: Ron Beauchamp jr.
1581 W. Adams St
Iron River
MI 
49935
Phone: 906-265-9904

Pioneer Equipment Com-
pany
4872 Taylor Drive
Rhinelander,
WI 54501
phone (715) 369-1900
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MLM Market News CaterpIllar AustralIa

Matthew Stoppa  from HEALESVILLE, 
Victoria - a small town in the Southern part 
of Australia -- knows that service and 
support from a manufacturer and its 
dealers are critical for a company that 
operates heavy equipment in order to avoid 
downtime and to keep running. 

Matthew Stoppa  is the owner and director 
of Sierra Forest Services. Stoppa owns log-
ging equipment from several manufacturers, 
but one company dominates: Caterpillar.
 
“I’ve sort of leaned back towards the Cat® 
machines because the dealers are closeby,” 
he said, and parts are readily available. “Just 
local support. That’s what we’re moving 
towards -- all our suppliers to be within

Sierra Forest Services 
Puts New Cat Machine 
to Work in Australia 

driving distance for parts.” Downtime is 
costly in terms of lost production, he noted.

Sierra Forest Services is based in Healesville, 
about 65 kilometers east of Melbourne and 
located just west of Yarra Ranges National 
Park. 

Stoppa and his company were working 
recently in Starth Creek, about 70 kilometers 
north of Healesville, where he talked about 
his company’s operations and his experience 
with Cat forestry equipment. 

Stoppa, 41, started working in logging and 
launched his own company in 2000. He 
previously worked in his father’s excavating 
business, helping to build roads for logging.
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Stoppa transitioned into hardwood logging 
at first but has focused on harvesting trees in 
softwood plantations the past 13 years.
“This year we’ve done a bit of eucalyptus for 
the first time,” he said. 

“It was more of a lifestyle thing, to focus on 
logging softwood.” said Stoppa, “Working 
in hardwood forests was more remote and 
required more travel. I didn’t see a future in 
it...I saw a future in plantation logging.” 

His father has relied on Cat equipment in his 
excavating business, Stoppa Excavations, 
for more than 40 years, and working for his 
father, Stoppa had plenty of experience with 
the Cat brand and Cat machines.

His father has done business over the years 
with William Adams Cat, the dealership for 
Victoria and Tasmania. “I’ve been going into 
William Adams...since I was that big,” said 
Stoppa, gesturing with his hand to show 
how tall he was as a boy. 

Stoppa has a mixed fleet of logging equip-
ment, but most of his machines -- four of the 
six -- are the Cat brand. 
The company is equipped with a Cat 545D 
skidder, Cat 320C Forest Machine, Cat 
320D Forest Machine, and the latest 
addition, a new Cat 538 Forest Machine. 

Cat Forest Machines are versatile, 
purpose-built machines on tracks that can 
be configured for general forestry (GF) 
operations or primarily for log loading (LL) 
and log handling tasks.

Those set up for general forestry operations, 
for example, can be equipped with 
harvesting, feller-bunching, or processing 
attachments for harvesting timber or 
processing the stems. 
Cat Forest Machines configured as LL 
machines can be used for shovel logging, 
handling and moving trees, stacking logs, 
and loading logs onto trucks.

Sierra Forest Services employs about three 
or four other people, sometimes five. After 
the bush fires of 2009, the company had up 
to 20 people at work for it. 

The company performs tree-length logging 
operations. Track machines with harvesting 
attachments fell the timber. Other machines 
follow to shovel the trees to skid roads as 
needed, and the skidder picks up hitches of 
trees and drags them to a landing or deck. 

At the landing, a machine with a processing 
attachment delimbs the trees and cuts them 
to length, and other machines sort and stack 
the logs and load them onto trucks. 

The new Cat 538 Forest Machine is set up 
for general forestry work. It is equipped with 
a LogMax 7000XT attachment for process-
ing trees at the landing.
A machine with a processing attachment 
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The new Cat 538 Forest Machine is set up 
for general forestry work. It is equipped with 
a LogMax 7000XT attachment for process-
ing trees at the landing. 

Stoppa wanted a track machine for work-
ing at the landing, he said, for its reach and 
other factors. His other Cat Forest Machines 
are used for shoveling or loading operations. 

He considered other manufacturers, but he 
and his father have had good experience 
with Cat excavators and forestry machines 
over the years “and never had any drama 
with them.
Stoppa has been doing business with Cat 
since he has been in logging, and his 
connection through his father’s company 
goes back even longer. That experience has 
demonstrated that he can rely on Cat and its 
dealers for service and support. 

He has been particularly pleased with the 
Cat 538 Forest Machine for its fuel economy 
and quiet, stable operation. 

“Fuel economy is a big one,” said Stoppa. 
He is saving 2-3 liters of fuel per hour, he 
estimated. 
“It’s quiet in the cab for the operator and 
outside as well.” he said.
He has been impressed by the heavy-duty 
track system and purpose-built undercar-
riage. “Built stable, very stable.” 
Operator comfort is “really good,” added 
Stoppa. “It’s the best seat I’ve ever had in a 
machine.” 

Stoppa is planning to buy another Cat Forest 
Machine in the near future, a Cat 558 LL. 
He owned forwarders in the past but 
decided to sell them. “I moved away from 
forwarders because I wanted to get away 
from double-handling wood,” he explained. 
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“We’re taking a whole movement out of the 
system.” 
“That’s where a purpose-built log loader 
works better,” he added, “stacking and load-
ing.” 

Sierra Forest Services works in hilly and 
steep terrain at times. 
Logging on steep ground is “tough,” he 
acknowledged. “It’s interesting.” He is 
considering the use of cable-assisted 
harvesters for felling timber in steep terrain. 

Stoppa enjoys traveling when he has the 
opportunity, and has visited the U.S.A. and 
Canada over the years to learn about logging 
methods in those countries and to see 
demonstrations of new equipment. 

He and his wife, who handles the admin-
istrative duties for the business, have two 
children, ages 10 and 13. The company is 
named for their daughter, Sierra. 

Alway take note 
of who supports 

you genuinly.

Those are the 
people you should 

always keep 
arround.

MYLOGGERMAG





WOMAN IN FORESTRY

na M e:  ge O r g I  en n I s     fa v O u r I t e  eq u I p M e n t:  st I h l  ch a I n s a w

In s t a g r a M fO l l O w e r s:  2401  In s t a g r a M ac c O u n t:  ge O r g I k I t t y

GEORGI

MYLOGGERMAG



A CALL ON ALL LOGGERS!!! 

October is also known as PINKTOBER these days. 

Because we work in the forest and we are normally not that 
attuned to what these things mean, mainly because we are not subjected to 

the radio all day, Pinktober is breast cancer 
awareness month.

MYLOGGERMAG therefore ask every logger to step up to the plate and 
motivate their partners, if your partner is a female, to get checked this month.

Early detection saves lives.

Not only may you be the one, because you insist your partner gets checked, 
who saves your partners life, but you will also score browny points because you 

show you care.

If you care about tyour partner, the mother of your children, insist on her being 
checked untill she got results back

Be a man, a partner and don’t back down untill it is done.

WHOA!!!!!
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Skycrapers of the forest.
Yarders, Haulers.... each country have their 
own names for these massive structures that 
make steep hills a breeze.

Wheeler Equipment specialize in the remanu-
facturing and rebuilding of Yarders. These 
skyscrapers of the forests can run into the 
millions for a new one. Remanufacturing or 
repairing an old one will save you an arm and 
a leg.

But, choosing the company to do this can 
be a tricky one. You need to ensure that your 
after service is up to scratch - for a rebuild 
machine. New machines come with warran-
ties and guarentees. So it is hard to find a 
company that will back up work done to a 
secondhand machine.

But it seems that we have found one. 
Wheeler Equipment ltd in Birtish Columbia.

Proof of being a reliable repair or rebuild 
shop on these machines is only evident from 
relationships and the duration of 
relationships.

In the beginning of any relationship there are 
always promises of services that can be 
offered. But after a few years, empty 

promises will start to run thin. Wheeler 
Equipment however has customers who 
have been loyal customers for decades.

This shows a commitment to customers and 
the work they do. 
Remanufacturing one of these machines 
now become a viable option and it should be 
considered before purchasing a new one.

But then there is the lack of new technology

Stu Wheeler

The Washington Super 88



on older machines.

Salesman from newer machine dealers will 
always push new technology as a reason 
to purchase new. To some degree there is 
some truth in this, but again Wheeler 
Equipment comes to the party. 

Take for instance the machine pictured on 
the previous page. It belongs to Brian Elesko 
of Skytech Yarding Ltd from Squamish 
British Columbia.

He owns both a Super 88 and a Washington 
78SL. Brian has been a loyal customer of 
Wheeler Equipment for five years and he is 
now trying out their prototype MSP Carriage 
as well.

The machine has rebuilt 88 drums but 
everything else on this machine will show the 
innovativeness of Wheeler Equipment.

The clutches uses oil instead of air. It is fully 
electronic and use a touch screen control 
with remote guylines and boom. It is belt 
driven instead of being driven via a chain.

So, again, long term relationships and 
innovativenes makes Wheeler Equipment 
a sure fire way to save on dollars and have 
some of the newest technology on your older 
machines.

Wheeler Euipment is a name to be saved in 
your contact list.

Trust, relationships, expertise and innovative 
designs go a very long way in this competi-
tive market where every dollar you make 
needs to be kept in your pocket and Wheeler 
Equipment gives you all of that and more... 
backup on work done.

MLM Market News Wheeler EquIpMent
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The Washington Super 88 enjoying some good views

The Washington Super 88 ready to be moved



www.wheelerequipment.com

Washington 
Yarders & Heavy 

Equipment Repair

E-MAIL:  info@wheelerequipment.com
Phone:  (604) 882-9995

www.wheelerequipment.com
mailto:info@wheelerequipment.com
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AmericAn Loggers insurAnce 
ProgrAm HeLPing Loggers in mAine 

It’s a large financial investment which 
loggers can’t live without; the equip-
ment necessary to work in the Maine 
woods.  When one of American Log-
gers Insurance’s customers purchased 
a new John Deere 1910 Forwarder 
from the John Deere dealership in 
Houlton, Maine, Nortrax, he had been 
operating an older 1910 Forwarder.  

The insurance to operate that machine 
was extremely costly to his business 
and the machine was obviously less 
efficient than a newer machine.   New-
er machines mean less down time, 
less repairs and when the John Deere 

machines are purchased from Nortrax they 
come equipped with Fogmaker fire suppres-
sion systems, sold and installed by American 
Loggers Fire Suppression.  

This makes the customer eligible for the low-
est rates with American Loggers Insurance 
Program, including being eligible for Product 
18.  If that machine is rendered a total loss 
at any time during that 18 month policy, the 
insured gets a new machine regardless if it’s 
gone up in price.  
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Not only does the insured retain the equity 
normally lost, this is protection against the 
price of that equipment.  This is TRUE Re-
placement Cost Coverage, not Actual Cash 
Value.

This customer had been paying high insur-
ance premiums due to three prior losses.  
Two had been fires and one from a machine 
which had rolled over.  

When he heard about Santee Risk Manag-
ers’ program, Product 18 offered through 
American Loggers Insurance Program, he 
was immediately interested.  

The three largest benefits include:

•	 Prior	Loss	Forgiveness;protect	the		 	
 future without paying for the past
•	 TRUE	Replacement	Cost	Coverage;	if		
         your equipment is rendered a total 
 loss, you get new equipment
•	 18	Month	Policy;six	months	longer		 	
 than the normal 12-month policy

No other policy in the Country compares to 
this.  So what’s the catch?  There isn’t one.  

This program was specifically designed for 
loggers.  

By insuring his new John Deere 1910 
Forwarder with Product 18 through 
American Loggers Insurance Program, the 
insured not only received the Fogmaker fire 
suppression system, which we believe to 
be the best available fire suppression on the 
market, but also a $15,000 premium re-
duction on his insurance because his prior 
claims were forgiven.

When American Loggers Insurance Program 
was created, a partnership was developed 
between Tim Varney, owner, and the Pel-
letiers of Millinocket, Maine. “We saw two 
needs in the logging industry:  Good quality 
coverage and loss prevention was limited at 

best.  

The second was we could provide that loss 
prevention and really help the industry as a 
whole.  

The relationship that developed with the Pel-
letiers became much more than an insurance 
/insured relationship.  It became a partner-
ship where we could help each other learn 
about insurance or learn about loss preven-
tion, and take that loss prevention experi-
ence to other loggers in the industry.  

The American Loggers Insurance Program 
differs from others in the industry because 
we are much more hands –on.  
When an American Loggers Insurance 
agent shows you how to be safe and pre-
vent losses, we’re showing you how to save 
money because we prevent the loss.  Some 
may just want to be the cheapest insurance 
option.  

American Loggers Insurance wants to be 
the best value with the best coverage for our 
customers,”said Tim Varney. - MLM -
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equipment ltd

HEAVY
DUTY
DELIMB 
ARMS

Contact 

p. +1 (250) 828 7820

southstarequipment.com

D E S I G N E D F O R
O P T I M U M S T R E N G T H A N D

D E L I M B I N G Q U A L I T Y

Q U A L I T Y & E X T R E M E
M E A S U R I N G A C C U R A C Y
W I T H O U T C O M P R O M I S E

QS450 1 4 ” - 1 8 ”

QS500 1 4 ” - 2 4 ”

QS600 2 2 ” - 2 6 ”

QS630 2 4 ” - 3 2 ”

S O U T H S T A R & Q U A D C O P R O D U C T S

A V A I L A B L E F R O M Y O U R L O C A L B A S E M AC H I N E D E A L E R

S T A N D A R D O N A L L H E A D S

• 360° rotation

• Auto-tension

• ¾”Mainsaw &topping saw

http://www.southstarequipment.com

