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Change...

This is something we struggle with. 

Sometimes circumstances change because of outside 
influences that we cannot control at all. It is things 
completely out of our control. 
We deal with these things as they come and we adapt. 
We get over it and somehow we adjust to our new 
circumstances and environments. But we survive 
nonetheless.

And then we survive... and that’s about it.

We continue our lives as before, it becomes a ho-hum 
of survival only and yet we know there are things inside 
of our control that we can change that can make our 
lives so much better but we do not change.

For whatever reason we just do not change, we just 
continue, day in and day out.

The excuses we make are amazing – we are too busy, 
we have other things that need our attention etc. But 
when changes happen that is outside of our control we 
seem to have all the time to adapt and deal with these 
changes as they come our way.

We both know that if we do not deliberately change 
the way we live our lives, get rid of the bad habits and 
focus on creating a better life for ourselves on a daily 
basis then we will never be able to live the lives that we 
truly deserve.

2019 is a brand new year... it is a brand new opportu-
nity for every person on this earth, to take the life we 
have been given and develop it into what it truly can be.
Change... It doesn’t always have to be forced upon us. 
Sometimes the choice lies inside you.

Your success team in logging.
MYLOGGERMAG
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axis forestry inc.
the company everyone

in the usa and canada

should have on speed dial

Often we meet those who want to 
start their own businesses but for many 
the fear of taking the next step seems to 
be a hurdle that few ever cross. 

We hear the list of reasons why the next 
step is never taken such as, where do I 
start, what business do I start, I am still 
doing research, I do not have money or 
there are others in this market who are 
already established and it would be hard 
to compete.

But from time to time we meet individu-
als who leave us stunned and make us 
realise we stand in the shadow of fear 
instead of taking hold of bravery and

true leadership of our own lives.
It seems reckless what they do but it 
does leave a trace of defiance that no 
matter what they will succeed.
One such individual is Wayne Cochran 
from Axis Forestry. Now a well known 
forestry accessory, service and spares 
supplier in Canada. 
Many look at people like Wayne and think 
the success he achieves just happen, he 
was fortunate or lucky but few recog-
nize that Wayne, like so many other suc-
cessful entrepreneurs are individuals like 
us, normal people who just showed an 
obsessive desire to succeed.

Let him share his story of success...



As a decent lead guitarist, I got serious 
about music as a primary income po-
tential. .  I taught guitar and picked up 
several gigs locally and overseas to earn 
an income.  After the yearlong short 
music journey I came to the realisation 
that sometimes we shouldn’t follow our 
dreams but rather we should follow our 
skill set. 

There’s a big difference between the 
two and one must understand that your 
dream may not always convert into 
putting food on the table. 

I thought about this some more and 
wrote down my education history and 
realized I was close to what I should have 
been doing when I worked for my previ-
ous employer.  

I have university education courses in 
business, accounting, hydraulics, top 
marks in physics and can speak several
languages.  
I was raised in a logging community and 
have been taught what a hard work ethic 
and motivation can get you. 

I enjoyed working for wages and various 
bosses.
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THE START

A SOLUTION FOR LIFE... 
AN ANSWER FOR FORESTRY

After 20+ solid years of working for 
companies involved in logging, 
hydraulics, pneumatics and electronics, I 
decided I needed to make a change. 
 
I didn’t know what I was going to do but 
I know I needed to change.  So, I forced 
it.  I quit my job full stop. 
I thought that removing myself by force 
from my job was the path to making my 
brain work towards discovering my own 
path the way I want it to go.  

it is in oUr 
frUstrations
tHat We finD 
tHe ansWers 
to WHat We 
neeD to Do
in oUr fUtUre
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I strive to emulate the good bosses into 
my business and from the bad bosses 
I’ve learned how to interact, cope and 
deal with bad behaviour.    

Back in 95’ I had a very good boss that 
taught me quite a bit in life and I’m not 
sure if the old boy is around anymore. 
Rod Cudmore taught me work ethic, 
honesty, precision and to have a little 
fun while you’re at it.   

Probably at the time I didn’t absorb 
enough from him but as you get older 
you reflect on experiences and grow as 
a human.  

Of course, my parents were the best 
teachers and coming from a traditional 
logging town, I’m sure when I quit work-
ing for wages my dad was upset, but how 
will I ever know what I’m capable of?

In late 2010 I had a beer with Dan, a fella 
I grew up with and just happens to be a 
successful logging contractor.  

We started pondering ideas…what’s 
missing in the logging industry today?  
What service does nobody offer?  

Then it hit us, offer a service business 
to rebuild processor heads and manufac-
ture the parts.   Yah!

Trying the idea out strictly with Dan.
I served his company for several months 
before word of mouth started to organi-
cally grow the business and the idea 
became more serious from there.  

I developed my business plan and officially
started the company by setting
up one piece of storage racking
inside my double car garage.

tHe Key to
sUccess

asK tHe riGHt 
QUestions on tHe 

oUtset WHen
startinG a 

BUsiness
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ANd sO Axis FOREsTRY iNC. sTARTEd 

WITH SEED MONEY 

FROM SELLING HIS

 MOUNTAIN BIKE.

Thanks to the diverse recreation Kam-
loops offers the founder of Axis sold his 
mountain bike for seed money to start  
the company.  I sold my mountain bike 
to get some parts manufactured that I 
sold to friends (logging contractors) and 
reinvested every penny of sales income 
to rapidly grow. 

Kamloops was chosen for a number of 
key reasons.  The geographical location 
is ideal for a logging equipment manu-
facturing business thanks to the BC 
timber industry and Kamloops is a central
shipping location to the north, south and 
eastern North American points.  

Kamloops offers the right blend of work 
and play to raise a family and have a 
good career.

I started selling product from the trunk of 
my car and reinvested every dollar back 
into the company, all the while teaching
and playing guitar on the side to put food 
on my table.  
Contractors had the garage door code 
and helped themselves to the parts I had 
for sale and sent me texts of what they 
took!  It was pretty crazy back then, but

I did what was needed to make it work.  
The BDC bank took an interest in me 
and provided me with financial loans to 
grow the company.  That allowed me to 
invest in inventory and expand.

Outgrowing the garage, I rented a 1200 
sq ft building in 2012 and hired an old 
friend from school who just happened to 
be a very talented parts man.  
The company took off like a rocket and 
we started building parts as fast as we 
could.  A year later we rented another 
building where we are still today.   

Our clientele base grew exponentially as 
new contractors discovered us.  
Our philosophy is to treat every logging
contractor with respect and to treat 
them as if they’re a family member.   

The company mantra “At Axis, you’re 
one of us” is to treat every contrac-
tor like they are a family member.  

“At Axis, you’re one of us”
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We don’t put a focus on business 
metrics; however we do put a focus 
on the contractor.  

WE UNDERSTAND THESE GUYS 
WORK INSANE HOURS EVERY 
SINGLE DAY AND WE RECOGNIzE
THEIR FRUSTRATION IN THE 
INDUSTRY THAT SERVES THEM.  

We decided we want to be an inte-
grated partner with every contractor.  
In this partnership, their job is to log 
wood, our job is to know their equip-
ment and to quickly provide them 
with the correct parts.  

The benefit to the contractor is they 
don’t have to explain seven times 
where that part fits and what they 
need.  They can get on and off the 
phone quickly, carry on with their day 
and trust the parts are correct.

Axis Forestry grew across the border, 
supplying logging contractors in 
America with the same service and 
spares as we do in Canada. 
Recognizing a need to reduce cross 
border grief for our American clients, 
we created a distribution centre in 
Washington State.  

The centre is located only 3.5 hours 
away from the Canadian headquar-
ters and is situated directly across 
from an international airport.  
We started out small with this dis-
tribution centre and the response 
has been very positive so we’re go-
ing to expand with several surprise 
additions in the near future.  



FOLLOW

On instagram

tOday search

myLOggermag

cLicK: 
FOLLOW

MYLOGGERMAG
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as tHe foUnDer of 
tHe company,

my job is to inject the idea, 
supply endless energy, 
and hire staff that are 
smarter than me that can

create products and 
services that people will

 buy.

- wayne cochran -

Growing in a modern 
world: 
In this new world of social media, a 
single person can no longer build a busi-
ness alone. You need support from all 
types of skilled individuals to help lift your 
aspirations to the next level.  

We connected with all kinds of business 
leaders and carefully hire the right staff 
to help propel the company further.

With time it became apparent to me 
how a business operates.  As the found-
er of the company, my job is to inject 
the idea, supply endless energy, and hire 
staff that are smarter than me that can 
create products and services that people 
will buy.  

Simple right?  Ha! I thought raising kids 
was hard work.  Forget the product for 
a moment; I never would have thought 
owning a business would teach me so 
much about people. 

It seems I’ve met them all but probably 
haven’t.  99.9% of people that come 
into our lives at Axis are outstanding, 
salt of the earth citizens whether they’re 
current employees, past employees, 
existing customers or suppliers, and the 
other percentage I’d prefer to not talk 
about, because that could consume 90% 
of the harder lessons in life! 

However, what I have learned in leading
people is to be kind, firm, inclusive, treat 
everyone like you want to be treated and 
never raise your voice at anyone. 
Through that inclusive social philosophy,
we have attracted amazing contributors
to Axis and the company keeps 
growing because of our incredible 
world connections.
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The other social aspect of the 
company is family.  I’m very 
blessed to have both my chil-
dren work for Axis and it makes 
coming to work everyday even 
more enjoyable.  

My daughter Haley, works in 
marketing and design and my 
son Jared, works in fabrication 
as a welder.  

Inherently, when the shop 
lights go off and staff go home, the 
second shift is just starting for me. Work-
ing an average of 96 hours over a normal 
seven-day work week, 
I’m constantly working on the next task to 
accomplish. My loving wife Robyn is a 
very busy working professional that is 
thankfully very supportive with the com-
pany and offers a stable, peaceful, kind 
and positive relationship that I’m very 
thankful for.  
She comes from an immigrant Italian 

famiLy
matters

Left: Wayne, Robyn and son Jared

Below: Wayne and daughter Haley

family of traditional hard working entre-
preneurs, so the meaning of hard work is 
hard wired into her DNA strands.  
She’s seen her father build a business 
from the ground up through extremely
hard work and is witness to the ups and 
downs of owning a company.  
She doesn’t mind me working long hours 
but when it’s time to take a break she 
books it for us and that’s final!  I really 
appreciate that part of our relationship, 
how she’s firm with shutting the phone 
off and going low tech for a while. 
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“cHecK 
yoUr

eGo
at

tHe

Door”

It’s also good to see employees with 
families or personal goals develop and 
grow with the company.  It’s enjoyable 
to go to work each day and see the team 
working towards one common goal.  

You can see the community grow at Axis 
and within the region as they take their 
income and invest it within the commu-
nity, whether it be buying a new car, buy-
ing a house, taking their family on a trip 
or engaging in local community group 
activities.
The staff at Axis are highly skilled and 
motivated. 

When you ‘re a small business, hard work 
is implied, and team members at Axis go 
for it.  It doesn’t matter what your job is 
at Axis as every single job is extremely 
important.  If a worker doesn’t sweep 
the floor, the floor jack won’t roll and be 
able to load that pallet of parts onto the 
truck, and if the IT guy sleeps in, surely 
the network will go down that day and 
the parts team may struggle.  
Everything is connected and important 
no matter what the job is.  
We have a “check your ego at the door” 
policy and we find that the pack will 
weed out offenders quick here.  This 
policy fosters inclusive ideas and growth 
and removes layers of unnecessary micro
management.  
It prevents all kinds of negative issues 
that can arise in a workplace. 

The aspect of the job I probably love 
the most is my ever-changing outdoor 
office.  The contractor’s job site.  The 
most precious diamond in our company 
is a customer that takes a small part of 
their day to connect with you to tell you 
about their day, what help they need and 
how we can solve it.  Without this Axis 
is nothing, so understanding the lives of 

these logging contractors is the most 
important gem we have.  I’ve met so 
many different types of loggers from all 
over the globe and after knowing their 
stories, I’ve observed so many similari-
ties.  
To see the smile on Jamie and Micah’s 
face as I approach their job site makes 
everything worth it.  Listen to Jeremy’s 
childhood stories over deep fried catfish 
or ask Mr. Bailey, a 71-year-old logger 
with a playful mind of a 40 year old to 
his favourite buffet restaurant and you’ll 
hear the most amazing stories of grit and 
hard work.

With a minimal budget for advertising, 
we’re very thankful for the referrals our 
clients give to other contractors.  
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After eight years of rebuilding heads, 
manufacturing parts, and service sup-
port the company has invested into the 
tech sector.  50% of the building space 
is dedicated to tech research and devel-
opment, and the other 50% is parts and 
manufacturing. 
At Axis, we’ve recognized that to make 
an electrical based product extremely 
easy to use, it requires high tech to make 
it simple.  We’re investing heavy into 
technology products to enhance our skill 
sets and long term sustainability.  After 
interviewing hundreds of logging con-
tractors throughout the world, the mes-
sage is the same, and so we formed a 
new group called Cypress Robotics Corp 
(www.cypressrobotics.ca).  This talented 
team develops all the technology prod-
ucts that Axis requires as well as offers 
it to other manufacturers looking for a 
better product.  
The future looks very bright for Axis For-
estry as we develop existing markets and 

expand into new markets.  We can’t wait 
to hear from the next logging contractor!
Axis Forestry Inc. started in a garage of 
a house in the Sa-Hali area of Kamloops 
in 2011 and has grown into an award 
winning, 20 employee international 
business.
All of this has been done through hard 
work, focus and grit of the team. It did 
not come easy or through luck. It start-
ed with making a decision to go after a 
dream, selling a mountain bike for seed 
money and staying focused on achieving 
the dream. 

-MLM-

tecH - tHe next area of GroWtH
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Key taKeaWays to UnLocK 
tHe Door to yoUr sUccess.

IF YOU ARE UNHAPPY - MAKE THE CHANGE - 
THE POWER TO DO SO IS IN YOUR HANDS.

SOMETIMES YOU jUST NEED TO TAKE THE PLUNGE 
AND jUST GO FOR IT.

LEARN FROM OTHERS.

LOOK AT WHAT YOU ARE GOOD AT AND LOOK FOR 
OPPORTUNITIES IN THAT AREA.

ASK THE RIGHT qUESTIONS FROM THE OUTSET 
BEFORE STARTING YOUR OWN BUSINESS

LOOK AT THE THINGS YOU DO NOT NEED OR USE 
THAT YOU CAN SELL FOR SEED MONEY TO START 
YOUR BUSINESS

DON’T THINK YOU HAVE TO START BIG.



Weytze van Heerden
042 787 7223 (Australia)

weytze@southstarequipment.com 
www.southstarequipment.com

THE MOST PRODUCTIVE PROCESSOR ON THE MARKET
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2019
Advertising opportunities

With this in mind we wanted to give you the Forestry product dealer 
or service agent the opportunity to tell your customers about what you 

have to offer.

MYLOGGERMAG has grown from the first day we launched.
Every month MYLOGGERMAG has become better and bigger in 

both audience size and content.

US$   3600 / year
CA$   4025 / year
AUS$ 4500 / year
NZ$    4750 / year

FULL PAGE 
US$   3000 / year
CA$   3350 / year
AUS$ 3750 / year
NZ$   4000 / year

HALF PAGE 
US$   2400 / year
CA$   2650 / year
AUS$ 3000 / year
 NZ$   3150 / year

1/4 PAGE

PRICES QUOTED ARE
PER ANNUM
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MANAGING
“PERSONALITY 

CLASHES”

frustrated  with an employee?

The answer could be to focus on 
what really matters.

- MYLOGGERMAG -

Owning or managing a business comes 
with one thing that we all need to stay 
focused on - a goal.
If you thought we were going to say 
people you were wrong. Also, if you read 
the title of this article – “managing per-
sonality clashes” and got excited about 
the possibility of getting information on 
how you can manage a specific person 
in such a way to become more like what 
you want him to be, you are misguided in 
what you think your goal or job is.

The title of this article is misleading on 
purpose for the sake of making a point. 

Leaders lead. That is what leaders do, 

they lead. 

Small minded individuals however  
manage, manipulate and try to dominate
so that they can have a feeling of
control. That is not leadership.

A LEADER
“LEADS”

A BOSS
“DRIVES”
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If you are spending more time thinking 
about how you can force an employee 
to be what you want him to be through 
using your status as manager or to call 
a spade a spade – to dominate another 
for the sake of feeling in control of the 
organisation you run, you may have lost 
view of your true purpose in a business.

In forestry we have a problem finding 
and keeping employees. 

We have written this statement several
times before but for the sake of this 
article we want to state it again: people 
leave managers more often than what 
they leave companies. 
The most overlooked area in forestry 
today is management training to help the 
forestry industry grow. 

2019 will present several opportunities 
for us in forestry; one of those opportu-
nities is to build a business where people 
want to stay, where they want to help 
achieve company goals and be part of a 
progressive team. The best place to start 
is to make sure you are focused on what 
you are supposed to focus on!

So how do we do this? You find the true 
purpose of being a manager?

We have interviewed several managers
and asked specific questions about 
employees they manage who they feel 
they have personality clashes with. 

All the managers answered the questions 
in such a way that it showed a domi-
nating personality instead of a mature 
personality fit for a leader.

Answer the following questions: (these 
are not the questions asked to the 
managers mentioned above)

THE EMPLOYEE YOU HAVE PERSONALITY
 CLASHES WITH:

1) Are they hardworking individuals?

2) Do customers trust them?

3) Do they gain more customers for   
 the company?

If you answered yes to most of these 
questions your problems are not with 
your employee.

The managers we had interviews with, 
who showed a dominating personality 
trait had the following issues with em-
ployees who they had “marked as diffi-
cult employees” or employees who they 
have “personality clashes” with.

1) The employee did not dress 
 professionally.

2) The employee showed a negative  
 attitude towards management.

3) The employee showed negativity   
 towards specific departments in   
 your organisation.

4) The employee showed negativity   
 towards specific employees within  
 your organisation.

5) The employee showed negativity  
 towards how specific things are  
 done within the organisation.

6) Certain aspects of the employees  
 work is never complete.

7) It seems the employee is not   
     focused on the correct business 
 topics and was overly concerned  
 what seemed unimportant to you  
 as a manager.
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When you look at these issues though, 
they have nothing to do with the 
personality of the employee. 

In turn, we have also interviewed some 
employees who have been listed as 
difficult or “negative” employees. 

None of these employees showed any 
negative points in their personalities as 
such that we thought would make them 
difficult to lead - note we did not say 
manage but lead.
What we did find though was employ-
ees who had a specific passion towards 
the business they were in and who have 
found few or none of their needs met.

Needs not met:

1) Managers not fulfilling promises   
 made by managers themselves. 

2) Employee not being rewarded 
 accordingly for work done.

3) Employee not recognised as an 
 individual going further in compar-
 ison to other employees.

4) Lack of tools, training and stock to  
 help the employee succeed.

5) A lack of support. 

6) A lack of respect towards the 
 employee.

NONE OFF THE ISSUES 
LISTED

BY EMPLOYEES
CAN BE DESCRIBED AS 
PERSONALITY ISSUES.

- none -
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None of the issues listed by the employ-
ees can be described as personality is-
sues; Rather they are a lack of proper 
leadership issues.

Ask yourself, what is your function as a 
manager or leader? 

Take a hint from the article written about 
Axis forestry “.  As the founder of the 
company, my job is to inject the idea, 
supply endless energy, and hire staff 
that is smarter than me that can create 
products and services that people will 
buy.” – Wayne Cochran – Axis Forestry.

Your purpose as a manager is to train, 
support and give your employees the 
tools to succeed. Your job in short is 
to provide an environment where your 
employees have no excuse not to 
succeed.

Business is business, so keep your focus 
on business development. 

Make 2019 a year where you take your 
eyes of specific individuals and start 
focusing on creating an environment as 
we described above – where all your 
employees work in an environment 
where they have all the tools, training, 
respect and motivation to succeed. 

Make this year about business instead 
of making your management role a 
role where you feel you have to bring 
everyone in line so to speak. 
Your role as a manager or leader is to 
create the perfect business environment.

If you are asking yourself: “What aspect 
of my business do I start with or how do 
I find what I need to focus on?” then this 
is where you start.
You find what is lacking in your business

BusiNEss
 is 

BusiNEss
SO KEEP YOUR 

FOCUS ON 
BUSINESS 

DEVELOPMENT. 
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challenge to triumph as the alpha male 
you can harness what these employ-
ees tell you and easily identify where 
you need to focus your attention on to 
create an environment of success.

2019 presents an opportunity for you 
as a manager or business owner to cre-
ate the business environment where 
people want to work and contribute: - 
where they feel valued as individuals and 
where they feel they can be successful 
in what they do. 

Make this one change in your focus this 
year, to focus on the business environ-
ment and see your year, for both your 
business and staff retention, take a turn 
towards the positive.

You will be pleasantly surprised to know 
that your employees - both the positive 
and the “negative” have the same goals 
- to work in a positive, supporting envi-
ronment.   

-MLM -

with that one employee who you marked 
as having a negative personality or who 
you have personality clashes with. 

Have a candid interview with this 
employee. Listen to learn instead of 
listening to defend your own position 
or thinking about how you are going to 
respond.

Do not make any promises other than 
getting back to this employee in two 
weeks time with a plan on how you will 
work towards creating an environment 
where he can succeed.

The employees who complain the most 
or are the most difficult to manage are 
the keys to your success. 

These individuals “negativity” stems 
from having a passion for the work they 
do but not feeling valued as employees 
or listened to. 
If you are willing to keep your focus on 
the business and not make it a personal

BEING A LEADER IS ABOUT
CREATING AN ENVIRONMENT

WHERE OTHERS CAN SUCCEED.

- MLM -

BeinG a LeaDer is aBoUt
creatinG an enVironment

WHere otHers can sUcceeD.

- mLm -
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SHEAR   
ATTACHMENTS

TMK  TREE  SHEAR
M any civil, tree care and forestry
contracting businesses either have 
excavators or mini-loaders already within
their equipment fleet.
It is a little-known fact, however, that 
these machines can also be quickly and 
easily utilised for some tree cutting tasks 
without necessarily needing bulky or 
difficult to install attachments.

Manufactured in Finland, the TMK Tree 
Shear is an attachment which has grown 
from a single model emerging on the 
market in 2010, to three models with 
a wide range of optional accessories 
which now cover base carriers such as

2 ton excavators and mini-loaders right 
through to 20 ton class excavators. 

The TMK shears are compact and light-
weight compared to many other shear 
type attachments, making light work of 
cutting timber at ground level where dirt 
and rocks can cause damage to chain 
saws and grapple saw cutting systems. 

They can also be utilised as a more cost ef-
fective and lower maintenance alternative
to grapple saw attachments for clearing, 
sectional tree take-down and pruning 
tasks along roadsides, waterways or in 
built-up areas.



pg28sHeAr AttAcHments - TMK - FOREST CENTRE

JAnuArY 2019 sHeAr   AttAcHmentsmYLoGGermAG

The simple design of the TMK shear in-
corporates a robust outer frame made 
from a single piece of Hardox steel, with 
the underside of the frame formed and 
sharpened into an angled cutting blade. 

To cut, a powerful single cylinder and 
grab arm draws the tree across the 
fixed blade, and due to its design, the 
shear can also be pushed by the ma-
chine to assist the cut if necessary, with-
out the fear of damaging blade bolts.
After cutting, the stem is held firmly 
against a V-shaped pocket in the shear 
frame, allowing the operator to safely 
withdraw the cut piece from the work 
area and place material in the desired 
position on the ground or directly into a 
truck, all in a single pass.
Only one double-active hydraulic func-
tion is required on the base carrier and 
attachment plates are bolted onto the 
shear frame, meaning easy changeover 
if required onto a different machine.

“The shear has been absolutely fan-
tastic” explains Corey Mather, refer-
ring to his 400mm capacity TMK400 
model shear purchased from Australian 
dealer Forest Centre in mid-2018 “the 
blade is just as sharp now after prun-
ing 2000 trees as the day we got it.” 
Corey’s shear is the first TMK400 model 
in Australia, having quickly proven to be 
a productive combination pruning hard-
wood trees with his 13 ton excavator 
and tilting hitch.

Also fitted on Corey’s TMK400 is an op-
tional multi-stem collector – often re-
ferred to as an accumulator on forestry 
attachments. The collector is a secondary 
grapple arm which works automatically 
on the TMK shear with every open-close 
function, until a whole bundle of smaller 
diameter timber needs to be dropped.

After the grab arm has closed fully on a 
cut tree, the hinged collector arm flicks 
out from behind the stem and then 
closes against it. 
When the operator opens the main 
grab arm once again the first tree is 
still secured in the shear frame - a sec-
ond tree can be cut, and a third, until 
the shear pocket is full, or the opera-
tor wants to place the bunch down.
The collector release can be operated by 
either electric or hydraulic control.

Adding to the performance-pack 
options, this particular unit also has 
the patented “TMK Turbo” two stage 
telescopic grab cylinder factory-fitted. 
This option is available on all TMK Tree 
Shears and further reduces cycle times, 
allowing fast operation without sacrific-
ing power. The smaller cylinder always 
works first quickly, and when it runs out 
of power the larger cylinder starts work-
ing automatically. 
The TMK Turbo cylinder is particularly 
beneficial for fast cycle times on small-
er machines that may not have high 
operating pressure capacity.
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That’s not all when it comes to the op-
tional equipment available, with extra 
reach capacity thanks to fixed and hy-
draulic/telescopic extension beams as 
well as a tilt linkage for machines with-
out a tool cylinder, a delimber arm, split-
ting blade, support heel, and the range 
of cylinders including standard, HD and 
Turbo. 

All are available factory-fitted or as a 
later upgrade, ringing true to one of the 
company’s mottos “grow with your work”.
These options and the three differ-
ent base shear models, TMK200 with 
200mm cut capacity, TMK300 with 
300mm capacity and the earlier-men-
tioned TMK400 make TMK Tree Shear 

one of the most flexible shear attach-
ments available today.

For more information on the TMK range 
as well as the rest of their European sta-
ble of tree handling and cutting attach-
ments options contact the Australian 
dealer Forest Centre on 02 6947 2833 
or online at www.forestcentre.com.au. 

You can also stay up to date with Forest 
Centre’s social accounts Instagram.com/
forestcentre and Facebook.com/forest-
centreau.

“For sales enquiries elsewhere in the 
world please visit TMKtreeshear.com “

- MLM -
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Making 2019
the Most 

rewarding year

2019 : It has 365 days like every
other year before that. Nothing will 
change that. One month has already gone 
and we have another eleven months and 
a bit left.

This is the thing that you need to re-
member, time moves on irrespective of 
what you do in a day or don’t do in a day. 
Your life as you know it is moving on in 
time, one second at a time. It comes as a 
shock to most when they get to a certain 
age and they realise they haven’t really 
achieved anything.

For some a deep depression sets in and 
they get into a lull in life where they just 
survive. Others become angry and blame 
everyone for the lost opportunities. Then 
there are others that make a decision, to 
love life from that moment onwards.
Regardless of their age they seem to take

life, one day at a time and make the most 
of it.
They do not spend time regretting the 
past, or how much time or opportunities 
they missed, they just start to take life as 
an opportunity to be present instead of 
just surviving.

You do not have to take life serious, just 
make a decision to be present and real-
ise that this life, this one life you have is 
the most amazing opportunity you have 
to experience true life.

2019 will come and go, your life will 
come and go. But this is a fact – you are 
still here and it is an amazing opportuni-
ty. You can be happy, fulfilled, live life to 
the fullest and actually enjoy what you 
have around you.

But I am a logger we cry. I work long 
hours and by the time I get home I am 

W e L L B e i n G



too tired to do anything else but sleep. 

I am going to share a secret with you to-
day that may change your life.

When you are at work, what do you think 
about? 
Do you think about what you would rather
be doing such as being at home sleeping,
spending time with the wife and kids or 
doing something else. Are you one of 
the jealous types who constantly think 
what your partner at home is up to? 
Do you stress about the current work 
situation all the time and your debts?

If you were really honest with your-
self you would admit that you are 
more mentally tired than anything else. 
Your body is most likely still capable 
of doing something but your mind is 
tired and convinces you to take a rest.
Ask yourself the question: “Are you 
physically tired or mentally tired?”
 
If you could do one thing that will change 
2019 for you as a logger, it would be 
to change the way that you use your 
thoughts during the day. 
If you could teach yourself to completely 
live in the moment and enjoy the mo-
ments at work when you are at work or 
enjoy the times when you are at home 
and not think of things that you cannot 
control, your mind will be more rested 
and you will feel more energetic to do 
more in life.

Don’t live life hating every moment you 
find yourself in and wishing you were 
somewhere else. 

Stop worrying about things that is out-
side of your control that you cannot con-
trol in that moment. Stop the jealousy 
and focus on creating your own life.
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Once you do this you will notice an 
incredible amount of spare energy when 
you go home in the afternoons. Your 
sleep will also improve as you do not go 
to bed with residual stress from the pre-
vious days thinking.

Yes you are a logger. You are one of the 
luckiest individuals alive being able to 
be in fresh air, in the woods every day 
of your life. Don’t make your mind a jail 
where your energy is stolen.

Claim 2019 as the best year of your life 
by making a decision that you will live in 
the moment, focus on your life and be-
ing the best you can be in the moment 
you find yourself in. Make the biggest 
goal of 2019 to train yourself to control 
your thoughts.

2019 will be a fantastic year, it starts by 
retraining your mind.

- MLM -
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TASMANIA

359 Tunnel Road, Lilydale
Tasmania, 7268

Anthony Williams 0487 700 306

SOUTH AUSTRALIA
17 Bodey Circuit, Mount Gambier

South Australia, 5290
David Herrewyn 0419 594 043

VICTORIA - HEAD OFFICE
8 Wallace Avenue, Point Cook

Victoria, 3030
Peter Randalls 0418 356 306
Davin Frankel 0437 541 154

Phone (03) 9369 8988
Email randalls@randalls.com.au

Web www.randalls.com.au

WESTERN AUSTRALIA
Palgarrup Road West, Manjimup

Western Australia, 6258
Lance Ellis 0437 059 477

NEW SOUTH WALES
14 Wembley Place, Bathurst

New South Wales, 2795
Jake Graham 0417 725 092

QUEENSLAND
715 Kandanga-Imbil Road, Imbil

Queensland, 4570
Adrian Hartwig 0409 785 536

retrain your mind
to go the right direction



FUEL EFFICIENT POWER
New Cummins L9 Performance Series 
engine giving more power along with 
better fuel economy

ROBUST MECHANICS
New hydraulic lifting cylinders with 
larger pins and bushings

More robust leveling system with 
larger pins and bushings

New high performance pump package 
offering 20% more flow

MAXIMUM VISIBILITY
Larger cab with much better visibility

New high output LED lighting package

TIMBERPRO 745D HARVESTER
INTRODUCING THE ALL NEW

D SERIES FEATURES & UPGRADES

GET YOUR TIMBERPRO FULLY EQUIPPED WITH A HEAD THAT’S READY TO WORK

4872 Taylor Drive
Rhinelander, WI

715.369.1900

WISCONSIN
1089 Anna Drive
Gaylord, MI

989.448.8587

MICHIGANTHE PREMIER TIMBERPRO DEALERSHIP
FOR SALES, SERVICE AND PARTS

WWW.CROSSTRAC .NETsales@crosstrac.net
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DIRECTIONAL FELLING

CONTROLLED REMOTE OPTION
Manufactured by forstreich Maschinenbau

piece of timber.

Only once the tree starts to fall in the 
desired direction do the hand feller have 
an small amount of time to move to a 
safe position.

We have witnessed endless videos of 
close calls where loggers had near miss 
experiences with split trees and branches 
falling or breaking when the tree splits 
or falls. 
Some species of trees are more 
unpredictable than others especially 
when falling trees such as hardwood in 
Australia where the limbs on these trees 
do not grow symmetrically around the 
tree as they do on Pine trees.

The felling direction can be predicted but 
with the branches on these trees not grow-
ing symmetrically the felling direction at 
times are completely different to what 

For many years there has been a push to 
mechanise the felling process of forests.
The main concern is the safety of hand-
fellers. Bigger, powerfull machines have 
taken the place of many a handfeller who 
like most of us love the forests we work 
in and being able to earn a living doing 
what they do best - hand felling.

The concern stems from the fact that 
handfellers are in very close proximity to 
trees when they are cut using a handheld 
chainsaw. Once the precut is done the 
feller will insert wedges into the precuts  
and use a hammer to force the wedges 
into the cut.
The wedges in turn force the tree to start 
falling in the desired or predetermined 
direction.

As you can imagine this is nervous times 
for handfellers as the tree can split due 
to the forces induced onto that small
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was planned. Removing the risk is the 
key that we have been looking for.

The remote felling wedge enables a faller 
to do his precuts and place the wedge in 
place. The faller can now remove himself 
from potential harmsway and with the 
press of a button he can remotely acti-
vate the wedge.

The powerfull mechanism will do the 
work in a safe manner making our forests
safer once again for hand fallers.
 
The  TR300 a brand new remote 
controlled felling wedge, is now
available through  Forestech
 
This Forstreich felling wedge weighs only 
10 KG making it possible for any crew to 
not only make hand felling safe for their 
current crew members but to introduce 
highly profitable hand fallers back into 
their crews.- 

MLM -
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BREAKING THE MOULD
randalls eQuipMent

Randall’s Equipment is breaking the 
mould of what can be done in Australia.

Australia is known to use excavator or pur-
pose built tracked machines in forestry.
To break this mould takes an innovative
team that will see the possibilities 
beyond what has been the norm for 
many years in Australia.

First selling the Sp head, a very 
productive head in debarking 
applications, Randall’s also introduced 
the Ponsse machines into Australia. 
This is no small accomplishment and it 
shows a team that has a vision that goes 
beyond what loggers have been used to 
in Australia.

It is when meet the team from Randalls 
that you realise that you are working 
with a team that has your best interest

at heart. You also get a sense that they 
have seen something that you may not 
be seeing and this could make the differ-
ence in your operation in Australia. 

Above: Peter Randalls and Davin Frankel

neW tecHnoLoGY / rAndALLs eQuiPment



We had a close up look at the 
Ponsse machine, and although it 
seems big, you may be surprised 
to see how well this machine will 
fit in your fleet.

SCORPION

A NEW ERA IN 

HARVESTER TECHNOLOGY

 C O N C E p T

In 2010, PONSSE set about creating a 
harvester like none other to address the 
many concerns raised by operators and 
owners with the design and functionality 

of the many wheeled harvesters already 
in the marketplace. It was at this time 
that the concept of the worlds most ad-
vanced harvester was born.  

From this point on it took many years 
of collaboration and intense design and 
testing to create what has undoubtedly 
become the most successful and widely 
accepted harvester ever produced by 
PONSSE and arguably by any forestry 
equipment company in history.  

It was in 2013 that the Scorpion was 
officially launched publicly at Elmia 
Wood, Sweden in 2013 and from this 
point on PONSSE have gone on to 
manufacture 700 units which have been 
sold throughout the world.
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The machine itself has been designed 
starting from the operator seating 
position.  
For this reason, the operator’s position is 
in the centre of the slew ring increasing 
comfort levels by reducing movement 
caused by being offset to the slew ring.
The crane too is of a new design that pro-
vides the power needed for harvesting
but is totally clear from the operator’s 
direct forward vision enabling him or her 
to focus on the harvesting head and the 
trees being harvested without obstruc-
tion to the front or sides.

Many structural components in the

booms and frames are constructed from 
cast steel reducing stress points and giv-
ing much longer life for these critical 
components.

E R G O N O M i C s

The cabin of the Scorpion may well be 
one of its most notable features and is 
truly designed with the operator and 
comfort in mind.  At first glance it can-
not be mistaken for any other machine.  
From the heated operators seat fitted 
with neck and side rests, everything is 
in reach.  The PONSSE Comfort controls 
enable the operator to simply rest his 
hands on the lever rather than gripping 
a joystick.  The cabin levels itself auto-
matically and smoothly enabling the op-
erator to sit straight while focussing on 
harvesting timber.
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s T A B i L i T Y

A unique triple frame structure incor-
porating the levelling system keeps the 
centre of gravity of the machine very low.  
This low centre of gravity and the ability 
of the frame to rotate as three separate 
sections (front, middle and rear) provides 
unmatched stability at full reach on 
uneven or steep terrain.  
Frame stabilisation works via position 
sensors in the crane and slew in conjunc-
tion with pressure sensors and remains 
active while the machine is moving.  
In the event the machine begins to ex-
ceed any parameters, crane functions 
are limited and driving will stop until the 
boom comes back into a position that 
will not cause the machine to become 
unstable or tip.

V i s i B i L i T Y

The most striking feature of the Scor-
pion is the unique boom design that 
pivots from each side of the cabin and 
rolls over the top of the cabin.  

This provides the operator with a view 
of the work area that cannot be matched 
by any other wheeled harvester in pro-
duction today.  

In thinning operations, this visibility is di-
rectly related to productivity and is far 
more comfortable for the operator when 
he doesn’t have to try and see past a 
boom.

- MLM -



SCORPION
KING

The award winning PONSSE Scorpion King is already one of the 
most successful products ever produced by Ponsse. Right 

now, over 700 units are working in more than 20 different 
countries including Australia.  

Recent improvements have taken the Scorpion King 
to a new level with increases in productivity and fuel 

efficiency, hydraulic performance and a range of 
other subtle upgrades.  Now more than ever the 

PONSSE Scorpion King is an Operators dream.

Randalls Equipment Company Pty Ltd
8 Wallace Ave
Point Cook, Victoria, 3030
Phone: 03 9369 8988
Sales: 0437 54 11 54
Email: randalls@randalls.com.au
Web: www.randalls.com.au

INTELLIGENT STABILISATION 
system monitors the position of the crane 

and continually presses the rear frame in 

the direction of the weight, offering the 

best stability.

CABIN
The most comfortable cabin ever seen in 

the forest provides unmatched operator 

efficiency and productivity.

H7 Harvester Head

HYDRAULIC SYSTEM
62% larger hydraulic lines make the 

Scorpion King even more productive 

with lower fuel consumption.

ENGINE
Powerful and cost-effective 

Mercedes Benz/MTU engine

Ponsse Scorpion New Features Australia.indd   1 24.9.2018   13.47.07
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LIVE A LIFE
FOCUSED ON 

PERSONAL SUCCESS
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T his is an article where we want to 
ask you to do something specific. We 
want to ask you to do something dif-
ferent from the usual if you intend to 
read this article because this article 
may be similar to that once in a lifetime 
moments where your life changes.

We bet that you are like most people 
who are looking for someone that will 
come along in life and sit down with you 
and give you the secret on how to win 
in life, how to feel that you are worth it 
and that you can be what you dream to 
be in your life, to feel valued as a human 
being.

If the above sentence did resonate or 
felt familiar to what you are looking for 
then please do what we ask you to do 
because this is that moment.

Take 30 minutes of your life and go and 
sit in a different location where it is just 
you. This is important because you need 
to be able to realise that this is about 
you at this moment and your life.
Don’t read on before you have done this. 
The effect and value of the article will 
not be the same if you keep reading and 
then come back to it later. You first need 
to be able to be on your own somewhere.

Done it? Good, now that you on your 
own this is where the article begins.

This is your thirty minutes. This is not 
about others, what your responsibilities 
as a human being are towards others or 
what is expected of you after these thir-
ty minutes. 

This is seriously only about you. 

So let everything else that is in your head 

go and make that clear decis ion that 
the next thirty minutes is only about 
you.
This is not a speech or a demand 
on something. The next part of this 
art ic le is a serious talk to you the 
individual reading this.

So here we go do you feel that you 
are gett ing ahead in l i fe,  winning at 
your l i fe? 
You need to pay attention to the 
question and also your response. 
We are not asking you how you think 
others think of you. The question is 
specif ical ly directed to you as an in-
dividual – do you feel ,  as a person, 
when you look at your health, your 
mental state, your f inancial  state 
and your inner peace, do you feel 
that you are winning?

Most of us feel stuck where we are. 
We look at our l ives and we feel we 
are stuck in paying mortgages, debts 
and work. 
We also tend to look at the ques-
t ion – do we win and evaluate our 
l ives based on the feedback and 
comments we get from those around 
us. 

It  is natural as we as human be-
ings have this need to be accepted 
or to feel worthy as human beings. 
It  is  as we said natural and every 
single human being has this desire. 
It  is not a bad thing and it  is an 
inborn motivator that helps you 
bui ld the l i fe you have. 
We normal ly end up f inding a part-
ner in l i fe that wi l l  share l i fe with 
us or give us the acceptance and af-
fection we desire. 
And so you start your l i fe dating, 

PersonAL success



marrying, having children and working
in a career. 
We form this idea of our worthiness 
through how our partners accept us 
and compliment us. In this case you 
enjoy the acceptance, affections 
and admirat ion that you get from 
your partner.  And so it  is natural to 
bui ld dreams with our partners such 
as wanting to have kids and a house 
etc.

When you set down these goals, 
have you ever stopped and made 
this your own? When I ask you the 
questions, what do you want in l i fe, 
do you say I  want a house, I  want no 
debt,  I  want to be f it  and toned? Or 
do you answer, I  don’t know real ly.  I 
would l ike to have more money and 
have more t ime etc.
Why do you see the goals that you 
have set with your partner as goals 
outside yourself,  goals that belongs 
to someone else? Why do we create 
an entity a persona outside of our-
selves cal led “me and my partner” 
and your assign these goals to that 
person - those are my and my part-
ners goals but when you are asked 
what your goals are you don’t feel 
they are your goals?

When you look at what gives any 
individual motivation is the feel ing 
that their work, their l ives wi l l  even-
tual ly end up towards something. 
It  gives you purpose that you are 
bui lding something specif ic.

If you were able to look at your l i fe 
today and you could honestly say, 
I  have a house that is paid for,  my 
health is excel lent,  I  have money 
saved in the bank and I can see 
my savings account grow monthly, 
my relat ionships are fantast ic and 
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and I have nothing to hide. How 
would that make you feel?

Compare this answer with the 
answer you gave before in the 
beginning of this art ic le when we 
asked “The question is specif ical ly 
directed to you as an individual – do 
you feel ,  as a person, when you look 
at your health, your mental state, 
your f inancial  state and your in-
ner peace, do you feel that you are 
winning?”

How different would you feel and 
l ive l i fe if the last answer could have 
been your response - I  have a house 
that is paid for,  my health is excel-
lent,  I  have money saved in the bank 
and I can see my savings account 
grow monthly,  my relat ionships are 
fantast ic and I have nothing to hide?

Here is something for you to think
about: If the goals that is in your 
l i fe l ike owning a home and being 
debt free is something you feel be-
longs to someone outside of your-
self,  a goal between you and your 
partner,  but you have never made 
these goals personal where you can 
say I  wi l l  own my home, I  wi l l  be f it 
and toned, I  wi l l  have savings, you 
wil l  never feel motivated to work on 
your l i fe.

pg47PersonAL success

JAnuArY 2019 mYLoGGermAG

You wil l  never feel as if your l i fe 
counts because you wil l  constantly 
feel that you are working for an-
other person, your partner and the 
“my partner and I persona” that you 
created but these goals are st i l l  not 
made personal goals for you.

The goals you have set with your 
partner make them your goals.  Make 
them personal and say to yourself, 
I  want a house paid for,  I  want sav-
ings, I  want to be debt free, I  want 
to be f it  and toned. Even if you do 
not have a partner make these your 
goals from the outset.

It  is once we l ive l i fe with someone 
else or alone and we l ive this l i fe 
as an individual with personal goals 
that we become empowered and 
make headway in our l ives. Take re-
sponsibi l i ty for your l i fe and for the 
goals you want to achieve. Do not 
lose yourself just because someone 
else is in the same picture.
This is that one opportunity where 
someone took you aside and shared 
the most powerful truth with you – 
to l ive a l i fe,  YOUR l ife and say – I 
wi l l  own a home, I  wi l l  be debt free, 
I  wi l l  be f it  and toned.

So the question. . .  what is YOUR 
vis ion for your l i fe?

THE POWER TO CREATE THE LIFE 
YOU WANT STARTS WITH 

BASIC GOALS SUCH AS: OWNING 
A HOME, BEING DEBT FREE AND 

BEING FIT AND TONED.

PersonAL success
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-  I  AM A LOGGER -
YOU MAY SEE ME
STRUGGLE BUT

YOU WILL NEVER 
SEE ME QUIT.
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Gordon Cox
gcox@mounainforestryequip.com

+1250-203-4696

Kelway Cox
kcox@mountainforestryequip.com

+1250-287-0375

Reseigh Cox
rcox@mountainforestryequip.com

+1250-267-3966



AUSTRALIA HEAD OFFICE
11/4 Avenue Of The Americas

Newington
NSW

Australia
2127

Australia National Sales
Brenton Yon

National Sales Manager
 +61 (0)418 816 477

Brenton.yon@komatsuforest.com

South West NSW, Western Vic, 
North East Vic, Northern Tas, 

Southern Tas
Nigel Howard

Sales Representative
+61 (0)439 399 447

Nigel.howard@komatsuforest.com

Gippsland & Green Triangle 
Regions

Michael Dent
Sales Representative
+61 (0)418 220 484

Michael.dent@komatsuforest.com

Northern NSW, Green Waste 
Industry

Andrew Watts
Sales Representative
+61 (0)418 296 968

Andrew.watts@komatsuforest.com



TIMBERPRO DEALER NETWORK
Anderson Equipment Company
Attn: John Scales
565 Main St 
Lancaster
NH 
03584
Phone: 603-788-5591

Bush Forestry Equipment
Attn: Don Bush 
13980 HWY 70 
Huntingdon 
TN 
38344
Phone 731-225-5244

Modern Machinery 
101 International Way 
Missoula 
MT 
59808
Phone: 406-523-1100

Forest Pioneer SL
Attn: Emilio Bravo
(AFM-Forest Ltd local dealer)
C/Auzolan 2B-2da planta
20303 
Irun 
Spain
Phone: +34 943 63 28 50

Great West Equipment
1600 Kosmina Road
Vernon BC
V1T 8T2
Phone: 1 (250) 549 4232

Knight Forestry
3523 US Hwy 84
PO Box 86
West Whigham
GA 39897
 Phone: 229-586-2253

Woodland Equipment
Attn: Ron Beauchamp jr.
1581 W. Adams St
Iron River
MI 
49935
Phone: 906-265-9904

Pioneer Equipment Com-
pany
4872 Taylor Drive
Rhinelander,
WI 54501
Phone (715) 369-1900

Southstar Equipment
Attn: Weytze van Heerden 
Australia
Phone: +61 42 787 7223

Southstar Sales contact



Head Office Victoria
Telephone:  (Int. add 61) 03 9369 8988
Fax:   (Int. add 61) 03 9369 8683
Address:  8 Wallace Avenue, 
  Point Cook 
  VIC 
  3030

New South Wales

Address:  14 Wembley Place 
  Bathurst 
  NSW 
  2795

Queensland

Address:  715 Kandanga-Imbil Rd, 
  Imbil
  QLD 
  4570

South Australia

Address:  17 Bodey Circuit 
  Mount Gambier 
  SA 
  5290

Western Australia

Address:  Palgarrup Rd West
  Manjimup
  WA 
  6258

Tasmania
Address:  359 Tunnel Road
  Lilydale
  TAS 
  7268



+61 407 186 597KYLE DORRINGTON

AustrAliA
17011 Dawson Highway
Banana
Queensland

Phone:    02 6947 2833
International:  +61 2 6947 2833
Fax:    02 6947 3254
Head Office:  18 Rifle Range Road,
    Tumut
    NSW
    Australia
    2720
e-mail:   sales@forestcentre.com.au
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QS500

POWERFUL 3/4” MAIN SAW WIth AUtO-tENSION

4  *  4  W h E E L  D E S I G N 
F U L L  O P t I M I S At I O N 

. 4 0 4 ”  t O P  S A W
3 6 0  R O tAt I O N

C O N tA C t:
W e y t z e  v a n  h e e r d e n
0 4 2  7 8 7  7 2 2 3  ( A u s t r a l i a )
w e y t z e @ s o u t h s t a r e q u i p m e n t . c o m

A L S O  AVA I L A B L E  F R O M  Y O U R  L O C A L  A U S t R A L I A N  D E A L E R

L E A D E R S  I N  t h E 

I N D U S t R Y

22” processor
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Almost 70,000 visitors attended all 2018’s LAS-EXPO.  
The Timber Industry & Forest Resources Management Fair is one 
of Poland’s most important events; 2018’s trade show brought 
together 56 companies from Poland, Italy, Slovenia and Germany.

15-17 March 2019
Poland

CONTACT DETAILS:
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LAS-EXPO
19th Timber Industry 

& 
Forest Resources Management Fair

Project manager

Agnieszka Dąbrowska 
 +48 41 365 12 32 
 +48 41 345 62 61 
 dabrowska.agnieszka@targikielce.pl

Stand Design Section

Izabela Bujnowska 
 +48 41 365 14 10 
 +48 797 339 456 
 bujnowska.izabela@targikielce.pl

Public Relations

Katarzyna Kulińska 
 41 365 13 29 
 kulinska.katarzyna@targikielce.pl
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FORLENER since 2001 is the leading biennial trade fair ded-
icated to the Italian chain forest - wood - energy

17 to 19 May 2019
Exhibition centre “Lario Fiere”, in Erba 

(Lombardy Region, Center -North of Italy)

FORLENER (Forest-Wood-Energy) is the main Italian fair exclusively focused 
in the forest-wood energy chain, covering all its products and services.
It covers forest management and plantations of fast-growth species;
machinery and equipment for cut, pick-up and first manufacture of timber;
boilers, stoves and chimneys (wood as an energy source at household,
communities, industries levels); technologies for the production of pellets;
fire fighting equipment and safe working devices.

forlener is the appointment for:
•	 agricultural	and	forestry	enterprises	who	want	to	keep	abreast	of	machines	and		
	 technologies	for	the	rational	and	economic	management	of	the	forest	-	wood-	
	 energy	chain	and	want	to	learn	about	the	opportunity	to	become	themselves		
	 managers	and	energy	providers;
•	 installers	and	maintainers	who	want	to	know	the	advantages	of	renewable	energy	
	 from	wood;
•	 the	private	sector	that	will	heat	their	homes	in	natural	and	ecological	way;
•	 small	and	medium-sized	pellet	distributors	willing	to	meet	wholesalers	and	
 manu facturers
•	 public	and	private	clients	who	intend	to	design	and	build	big	biomass	power	plants	
	 (district	heating	and	cogeneration)	and	its	supply	chain.
•	 those	who	want	to	create	an	opportunity	to	work	in	the	green	economy	tied	to	
	 timber	resource.

CONTACT DETAILS:

e-mail: segreteria@forlener.it



At skogselmia forest owners, entrepreneurs, forest officials and machine & 
service	 suppliers	 meet	 during	 a	 few	 intense,	 but	 entertaining	 days	 to	 share	
opinions	and	try	out	news,	prepare	 investment	decisions	and	make	 interesting	
connections.	SkogsElmia	will	of	course	be	arranged	outdoors	–	in	the	forest.

Elmia	offers	a	forestry	fair	every	other	year.	

Elmia’s forestry fairs take place at 
Bratteborgs gård about 30 km South of 
Jönköping, South Central Sweden.

Focus on forest ownership 
at SkogsElmia

The new-generation forest owners are increasingly 
managing their own forests. At least as important as 
the yield is to manage the forests in a long-term and 
environmentally sound way. 
This approach will be in focus at SkogsElmia, which will 
be held next summer on 6–8 June 2019 in the forest 
south of Jönköping.

CONTACT DETAILS:

Visiting address:   Elmiavägen 11
     SE-554 54  
     JÖNKÖPING

Phone, switchboard:  +46 36 15 20 00
E-mail:     skogselmia@elmia.se 
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