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BEING A LOGGER
-

A POSITIVE FUTURE

The month of July has been extremely positive. 

We knew from the outset that what is needed today 
is for us to focus on the positives of logging and 
help it grow into what it can be.

We have had so many responses from loggers 
across the globe who want to tell their story on how 
they have come through hard times and are now a 
successful logging crew. So soon we will be able 
to provide you with true stories on how others have 
started with very little but have persevered to 
mature into successful operations.

Some customers thanked us for the TimberPro 
segment. It showcased one of the leaders in 
innovation for forestry and it helped some make 
decisions on what gear they need to invest in to set 
up a successful operation.
  
And so if you are into logging today – know this – 
it is changing and it is changing for the better. It 
is an industry where you can carve a successful 
future from where you are today; you can build a 
successful career doing what you do, or build a 
business from the ground up. 

We trust that you will be able to read this edition 
and get something new to use to set you on track 
for success in logging.

So without further delay, we welcome you to the 
August edition of the MYLOGGERMAG with even 
more segments. 

The editor
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SUCCESS
THE MODERN DAY LOGGER

Logging – the land of 
opportunity, success, 

wealth and job 
satisfaction.

Logging is one industry that presents some 
of the best opportunities to create success; a 
successful career, wealth, business and job 
satisfaction.

You may be in the industry and you may feel 
this is not true due to your current circum-
stances – you may not be happy in the crew 
you work in (we suggest you read July’s 
edition before you switch crews) or you may 
be swamped in debt and you don’t think 
logging pays enough to get you to the other 
side.

The industry you are in is not the reason why 
you hate work or the reason why you are 
unsuccessful at the moment.

Stop for a minute and think about others who 
are in forestry – a crew owner, a contractor 
or someone in your crew that does the same 
work you do. List those who look as if they are 
successful and content with their lives. I am 
sure you can list at least half a dozen. 

.........../ continued

Now realise this, if they can 
make it in this industry then 
so can you. 

Successful loggers exist and 
we meet many on a weekly 
basis who has become 
extremely successful while 
being in the logging industry. 

The same industry you are in, cutting wood 
like you do and the success is obvious in their 
lives.

The facts speak for themselves - you are sit-
ting on a gold mine. What you need to do is 
teach yourself to see the opportunity that pre-
sents itself to you at this very moment. 
You are lucky because you have a job that 
pays you a salary every week or month. You 
have a starting point that others wish they 
could have. You have an inside view to an 
industry that can help you create the life you 
have dreamed about.
That is the goldmine you are sitting on... op-
portunity to grow. If you mine this further... the 
success you dream about should be your just 
reward.

So let’s paint you a picture of a successful 
logger.
Being a successful logger today does not 
mean that you are only good in logging. Suc-
cessful loggers today take ownership of their
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Step by step, little by little by little, create the 
success you want.

So let’s start today and focus on your career 
as a logger because as we said; “You are 
lucky; you have a paying career from where 
you can start to create the life you want.”

First let us try and eliminate some of the fears 
you may have about the forestry industry to-
day:

Myth: This industry is dying.

Truth: This industry is growing. As the world’s 
population is growing, so does the 
demand for wood.  There has never been a 
time like today where wood is more in 
demand. The world has become a global 
economy and while it is true that the country 
you are logging in may experience some slow-
downs in the industry – it will never ever close 
down.

lives as a whole – the function of the family, 
the way they interact with others, their own 
health, they focus on creating wealth for the 
family, they own the things they have and have 
very little debt. 
That is in short a description of a successful 
human being, and there are many that fit this 
description in the logging industry today.

Have a look at the 
diagram on the right 
for a moment. It repre-
sents some of the key 
areas that make up 
your life.

Stop for a minute and 
ask yourself this 
question as you go 
through each area: 
Is this area of my life 
what it can be?  

If you were successful 
in each of these areas, 
how would you feel 
about your job? Would 
you still be irritated and 
think it does not pay 
enough? Would you 
still look for opportuni-
ties in other 
industries?

You have already seen earlier in this 
article that others have achieved 
incredible success while still being in this 
industry. 

Why not make a decision today – instead of 
being swayed, dragged and influenced by 
the circumstances in life and being a victim 
of your circumstances, that you – the logger 
– are going to take ownership of your life and 
work on each of these areas, until your whole 
life is a success.

.........../ continued
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Don’t fear the new skills you need to learn – 
embrace it and you will be amazed at how 
easy it really is.

Just because the current job you do may be 
eliminated from the logging industry, does not 
mean that you are not needed in another area. 
Not only that, up-skilling yourself may open 
doors that you have always dreamed would 
open for you.

Instead of fear, why not develop yourself into 
an integral part of your logging team where 
you fill a role and you know you are the best 
you can be, doing what you do. This way you

Myth: Machines will replace me and I will not 
have a job.

Truth: Machines will replace some jobs but we 
will still need people to do other specific jobs 
or to drive these machines. 
Everywhere I travel to see this industry there is 
a common theme – a lack of employees to fill 
the various vacancies. 

Operators of machines are in high demand. So 
why not learn a new skill? Ask your 
manager if it is okay for you to run one of 
the machines for an hour a day. You will be 
amazed how much you can learn by running 
these machines for an hour a day. 

.........../ continued
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are constantly focused on growing and devel-
oping instead of focusing on myths and fears 
that never come true.
One of the key factors of those who create 
success in their lives is their ability to focus on 
development and growth instead of insecuri-
ties on how they fit in a team environment.

It is a fact that when you get really good at 
what you do and you constantly grow on a 
personal level the respect of others towards 
you grow as well. 
It is easier to fit into the team and be a team 
player. The trick is to focus on your own 
personal career and personal growth only.

Defying the fears we have is only one part of 
creating success. 
The next part is to define what success looks 
like for you in the logging industry.

Seeing the opportunities that surround you is 
an incredibly liberating feeling as it inspires 
you to define what your dream life in logging 
looks like. Do you want to be a feller and be 
good at it, a machine operator, a crew 
manager or a crew owner?

You have the freedom to set your own dreams 
in this industry. No one else can define where 
your limits are or what you can or cannot do.

Once you start defining what success would 
be for you in the long run it is then that you 
have taken ownership of your life as a logger. 

Once you have defined the long term goal and 
you have established where you are now, you 
can start to work towards making your dreams 
come true.

If others can create success while in this 
industry then so can you. Don’t limit yourself 
by your fears. You are literally sitting on a gold 
mine.
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“One day or day one”

You decide. . .

THE MODERN DAY LOGGER



AFM-Forest Ltd
Hakkutie 3
40320 JYVASKYLA
FINLAND

Tel. +358 20 765 90 50
Fax +358 20 765 90 51
sales@afm-forest.fi
www.afm-forest.com

WHITE LINE SERIES HARVESTER HEADS

Reliability        Accurate measuring
Versatility        Reliable hydraulics

Exceptional delimbing performance

afm-forest.fi
www.afm
-forest.com


BUSINESS: LEADERSHIP

Imagine the picture perfect business where 
every employee that you have know exactly 
what is wanted from him or her. 

He or she comes to work motivated to get on 
with the job. He or she never creates friction 
between other employees and they are a posi-
tive contribution to the team.
Imagine never having to go to work to tell 
employees what needs to be done next. Your 
team is fully developed and mature. They 
know exactly what to do once a block has 
been marked for clearing.
Imagine never receiving a phone call from a 
partner telling you that an employee of yours 
will not be coming to work today, due to a 
child’s illness or an illness to the employee.

The picture perfect crew.

And then we come back to reality and we 
smell Pine as we are in the forest filling in for 
an employee who got “sick” or had a cousin 
who passed away overnight.

Developing staff is one of the most challenging 
but also one of the most rewarding things in 
business. 

It would be easy to assess where your weak 
points are in your staff list and then focus on 
developing these individuals into fully respon-
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sible adults who can be relied upon to do a 
job without supervision.

You may say it is not your job and you are not 
a personal development coach. Very true and 
to some degree we all agree with this. 

But what if you do not have to focus on devel-
oping your employees to make a start to 
having the perfect crew?

If the saying is true, and I bet it is in 99% of 
the cases – people leave managers – not jobs, 
then your focus should be on developing an 
authentic leader in you and your crew leaders, 
and not developing your crew.

99% of  the time 
– people leave managers – 

not jobs. 



BUSINESS: LEADERSHIP

Developing yourself into the type of leader, 
where the top of the crop in logging wants to 
come to work for you, is the ultimate goal as a 
leader.

These are the three character traits that we 
feel makes you a better leader.

Live with purpose

A leader who changes his mind often can 
frustrate employees. They will feel degraded 
as employees as they will feel insulted to work 
for someone who is “flaky” or does not have 
the smarts. 
Crew members sometimes leave crews to go 
and work for a crew where the crew leader is 
well respected. 
They all want to be seen as part of a fully func-
tional crew with a leader who is respected in 
the logging community. 
Learn to make choices confidently and once 
made stick with them.

Live by example.

Every week when we go to a crew and we 
ask if the manager is there the answer would 
be:”No he is out building his mansion, building 
his hot rods or he is on a cruise somewhere 
while we earn him the dollars to spend.

Flaunting your success in front of crew mem-
bers’ breeds’ resentment. 
They are on a fixed wage and would love to 
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“live the life” but cannot afford it. Curb your 
enthusiasm with your success. 
When on the skid, focus on the task at hand
– running a business and work as hard as all 
those who help you to “live the life”.

Be strong but fair.

Treat all employees equal. There is a trend 
where leaders seek out their favourites in the 
crew. 
They will then treat others worse or on a lower 
level of involvement than their favourites. 
Employees who get treated like that live with 
resentment and will soon leave. 
Yes he or she may not be the most productive 
or socially acceptable but we all have worth.

There is a saying: Treat a man as he is and he 
will stay as he is. Treat a man worse than he is 
and he will become that. Treat him better than 
he is and he will be loyal, productive and moti-
vated. He will become better than he is.

Treat all employees fairly and with respect. 
When handing out discipline do it with respect 
and in private. 
Your crew will be more loyal, more dedicated 
and more productive if they feel they have a 
leader who takes an interest in them as human 
beings. Someone they can respect and follow. 

Do you really want the picture perfect crew? 

Then develop the authentic leader in you.

Some good resources for every leader



Featuring...
Cummins QSC8.3 - 330HP (243 kW)

Auto-Reversing Fan

IQAN MD4 7” Touch Screen 
control system

Energy Recovering Hydrostatic Swing 
System with 76,700 ft-lbs of Torque

Dedicated Dual Hydrostatic Drive 
System with 108,745 ft-lbs
of Tractive Effort

Best in Class Serviceability

The TimberPro TL755C is the second largest of the C-Series purpose built track machines.
Designed exclusively for the forest industry the TL755C was built to handle extreme 
terrain and severe climates.

The undercarriage of the TL755C has long heavy duty track frames and a 
wide stance making it extremely robust and very stable.

Equipped with a powerful Cummins QSC8.3L engine, a technologically advanced 
IQAN MD4 touch screen control system, Parker L90-K220 Control Valve, a dedicated 
Rexroth hydrostatic swing system and dual Rexroth hydrostatic drive systems
the TL755C is s the perfect balance of  power, performance and productivity

TimberPro Inc. 
1407 Industrial Dr. 

Shawano WI 54166 USA 
Tel: 715-524-7899

E-Mail: info@timberpro.com
www.timberpro.com



TIMBERPRO DEALER NETWORK
Anderson Equipment Company
Attn: John Scales
565 Main St 
Lancaster
NH 
03584
Phone: 603-788-5591

Komatsu Forest
11/4 Ave of the Americas 
Sydney 
NSW 2127
Australia
Phone: +61 2 9647 3600 

Bush Forestry Equipment
Attn: Don Bush 
13980 HWY 70 
Huntingdon 
TN 
38344
Phone 731-225-5244

Modern Machinery 
101 International Way 
Missoula 
MT 
59808
Phone: 406-523-1100

Forest Pioneer SL
Attn: Emilio Bravo
(AFM-Forest Ltd local dealer)
C/Auzolan 2B-2da planta
20303 
Irun 
Spain
Phone: +34 943 63 28 50

Tanguay, Roberval
625 route de l’aeroport, 
Roberval 
Quebec 
Canada G8H 2M9
Phone: 1-800-463-9856

Great West Equipment
1600 Kosmina Road
Vernon BC
V1T 8T2
Phone: 1 (250) 549 4232

Knight Forestry
3523 US Hwy 84
PO Box 86
West Whigham
GA 39897
 Phone: 229-586-2253

Woodland Equipment
Attn: Ron Beauchamp jr.
1581 W. Adams St
Iron River
MI 
49935
Phone: 906-265-9904

Pioneer Equipment Com-
pany
4872 Taylor Drive
Rhinelander,
WI 54501
phone (715) 369-1900
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Goodman Logging in New Zealand recently purchased and began operating the new Cat® 
538 LL Forest Machine, and they couldn’t be happier, according to initial 
reports.

The company was one of the first logging contractors in the region to order the new machine, 
which Caterpillar Forest Products launched in 2017.

The 538 Forest Machine, available in a log loader (LL) or forestry excavator 
configuration, is the second model to be released in the 500 series. It delivers 
increased horsepower and swing torque and features optimized machine parameters for 
outstanding fuel efficiency.

Goodman Logging has about a month of experience with the new machine, and owner Paul 
Goodman indicated that its performance has exceeded his expectations.

NEW TECHNOLOGY

NEW ZEALAND LOGGERS 
BEGIN OPERATING NEW 

Cat® 538 LL FOREST  MACHINE
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The Cat 538 is equipped with a longer 
boom than Goodman’s operator was 
previously used to working with, so he had 
to adjust. “Once I explained how to utilize 
the power and physics of the boom, 
especially when shoveling, he was really 
impressed,” said Goodman.

“Their operator loves the new machine,” 
reported Shayne Kennedy, a territory sales 
manager for Gough Cat, which supplied 
the machine. “He loves the reach, availa-
ble power, low noise signature, and heated 
seat.”

Goodman, 62, has been associated with 
the logging industry for 40 years and has 
been a logging contractor for more than 
20. Goodman Logging includes Paul and 
his son, Nick, 29, and eight employees. 
His wife, Carol, handles accounting and 
payroll tasks from a home office, and his 
daughter, Kelly Goodman, is taking on 
administrative duties.
The company currently contracts for 
Hancock Forest Management to harvest 
radiata pine in the Kinleith Forest near 
Rotorua on the North Island. About half the 
logs are bound for export markets and half 
for domestic utilization, with low-grade logs 
being sent to the nearby Kinleith pulp and 
paper mill.
 Goodman Logging is using the Cat 
538 LL to shovel logs into bunches for 
expedited yarding and also for stacking 
logs at the landing and loading them onto 
trucks.

Cat 538 is powered by a 122kW (164 hp) 
Cat C7.1 ACERT™ Tier 4 Final engine. 
“The larger engine has the capability to 
provide power for strong multi-functioning 
and improved implement performance 
– and ultimately more production,” said 
Jared Dunn, Caterpillar Forest Machine 
Product Application Specialist.
The Cat 538 is engineered for durability 

and reliability with proven Cat components, 
purpose-built upper and lower frames, and 
increased cooling capability to maximize 
machine uptime. 
The machine features a wider track gauge 
and heavy-duty counterweight to maximize 
stability and operator experience in diverse 
logging conditions. Application versatility 
is enhanced with purpose-built boom and 
stick arrangements and new grouser 
options.
Uniform engine speed control maintains a 
constant speed regardless of load, aiding 
in unprecedented fuel efficiency. 

Other features also contribute to fuel 
economy. For example, with automatic 
engine speed control the machines revert 
automatically to a lower idle speed when 
there is a lull in operation. 
And the operator can choose from three 
power modes, depending on the work 
tasks or application.

The hydraulic system delivers a higher 
level of efficiency and power. “Pumps are 
upsized to maximize hydraulic flow,” said 
Dunn. “The engine can run at a lower rpm, 
burning less fuel, yet the Cat 538 has the 
needed power to perform more work.”
Other updates to the hydraulic system 
provide an impressive boost in 
performance: maximum flow, greater swing 
torque, and added lift capacity. The in-
creases mean improved implement perfor-
mance, lifting bigger payloads with better 
control -- and more production.

An improved side-by-side cooling system 
increases cooling capacity. The 
radiator package has been updated, and 
fin spacing has increased to improve 
airflow and cooling capability. A standard 
auto-reversing fan with the ability to 
optimize fan blade pitch increases service 
intervals and maintains proper engine 
operating temperature.

NEW TECHNOLOGY
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The spacious, quiet, comfortable cab is 
pressurized and features a bi-level air 
conditioner, heater, and defroster to keep 
the operator comfortable in any weather. 
Other features include heated and cooled 
seat, LED lights, satellite radio, auxiliary 
audio port for MP3 players and 12-volt 
power supply sockets for charging.

The Cat 538 was designed with the 
customer and service technician in mind 
and to be easy to maintain. Many service 
locations are readily accessible at ground 
level; critical maintenance can be 
completed quickly and efficiently.
Optimized efficiency and proven reliability 
and durability add up to more machine 
uptime and lower ownership and operating 
costs. The combination maximizes profit 
potential for loggers.

The benefits are not lost on Goodman. “At 
this point we are going to all Cat 
machines,” he said, “because they are 
purpose-built and have an exceptional 
back-up and supply system in place.”

“I have considered other machines,” 
Goodman added, “most of which I have 
owned or hired over the years, but at the 
end of the day good back-up is vital, and 
no other seems to compare to Cat.”

Caterpillar customers are supported by the 
industry’s largest network of dealers who 
will keep them running with parts availabili-
ty, field services, state-of-the art diagnostic 
programs, remote monitoring, and more.

Caterpillar of Australia employs over 1,000 
people and operates two major distribu-
tion centres in the region supporting 9 long 
established Cat dealerships. 

For more information, contact your nearest 
Cat dealer or go to www.cat.com/forestry.

NEW TECHNOLOGY
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Forestry is a strange world where the line 
between super rich, rich and those who are 
okay are erased by a common dominator – the 
forest.

We who are employees in a crew have a fixed 
salary and a fixed responsibility – produce 
wood at a specific agreed upon dollar per 
hour rate. 
Rarely have we met crews who share in the 
wealth and who also get an extra “bonus” if 
production figures have been exceeded.

And so we live our lives, the day in and day 
out grind of early morning hours and late 
nights, where we are tired and worn out by the 
day’s activities.
Our frustration and jealousy rise on the days 
when it rains and our crew owner is nowhere 
in sight. 
Or if the clock reaches 10 am and only then 
does he arive in his new F350 pickup and you 
know you will be driving home tonight in your 
beat up truck that is due its road worthy certifi-
cate.

So why do we raise this topic? Why do we 
draw the contrast between our lives and those 
we work for?

We find more and more when we go to crews 
that there are a small disgruntled group who 
do not like the way their manager or crew 
owners are flaunting their wealth or “living the 
life” while they slave their days away to make 
him rich.
We do want to say that crew owners like this 
are in the minority. Most of the super success-

ful crew owners that we have had the privilege 
to meet are very professional with their 
business, with their dealings with their staff 
and with their wealth.

They are well respected and are more 
interested in running a successful business 
than flaunting their wealth. Their wealth is 
apparent but it is not flaunted at every 
opportunity.
If you are in a crew where your crew owner 
is flaunting his wealth and it is causing you 
sleepless nights then you need to learn to let 
go of this jealousy. 
Sometimes it cannot really be described as 
jealousy, it is almost a feeling of insult to you – 
how come you work for an individual like this, 
with no class, no living standards and he gets 
to be so rich and you have to toil your days 
away, making him rich?

The first thing we want to say is this: 

Do not judge a book by its cover. You never 
know what another person is going through. 
Just because there is an apparent display of 
wealth – you do not know what struggles this 
person is fighting on a daily basis or even if 
there is any struggles he face.. 
Everyone lives his or her life the way he or she 
wants to. It is everyones basic right.
Once you have realised this you are left with 
two choices – either leave the crew – or do 
this.
Develop the ability to be amongst different 
people with different priorities and be so 
focused on your own life that the way others 
live their lives do not affect you. 

CAREER: LET jEaLoUSy DIE
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The most powerful and liberating character 
you can have is when you can celebrate the 
success of others, regardless of who they are. 

You are happy that others can enjoy wealth 
and the ability to build a mansion, “live the life” 
or spend the money they make any way they 
like. 
When you can do this you have matured into 
a new level of life where you live your own life, 
have your own dreams and can stay focused 
on the things you want to enjoy. It is then that 
you will be able to go to work, do your job 
efficiently and stay committed to what is asked 
of you.

Always remember: The poison that jealousy 
spreads through your veins do not just 
destroy your physical body, it also destroys 
the dreams you dream for you and your family.

It is only when you are focused on your own 
life, unaffected by the lives of others, that you 
can truly develop the successful life you de-
sire and deserve. 

Tips on how to develop a winning mindset:

1) Accept that you have negotiated a 
 specific dollar per hour rate

2) Accept that you have a specific job to  
 do

3) Decide that you will not judge others 
 for the lives they choose to live

4) Decide that your life is your life and the 
 lives of others belongs to others and 
 has nothing to do with you.

5) Set your own goals for your own life and 
 stay focused on achieving that.

6) Accept that the job you have now is a 
 stepping stone to your own dream.

7) Learn to appreciate the things you do 
 have, family, friends, a paying career 
 and an opportunity to grow.
 

 

CAREER: LET jEaLoUSy DIE
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TECHNOLOGY

Southstar Equipment has transformed safety and process efficiency by incorporating 
satellite communication and data transfer capabilities in all it’s attachments.

Startrax (satellite communication system) is developed by Southstar specifically for sending 
and receiving production reports, grades, assortments, machine information or instructions, in 
remote areas regardless of cellular service. Startrax has added safety benefits when working in 
remote destinations allowing constant communication from your office to your entire fleet

Text and Email messaging

2 way messaging even in the most re-
mote areas with no cellular coverage.

Safety

2 way messaging allows operators to 
check in and receive message which 
increases their safety on the job.
 southstar_startrax_reporting

Reporting

Automatic reporting, set system to 
email operation or production reports 
everyday or when needed. No more 
printouts or memory sticks.

 
GPS Equipment Location

Manage your fleet from your office with 
the capability to locate your equipment.

 
Cutting Instructions

The capability to send new cutting in-
structions to operators in the field from 
any location, home or office.

STARTRAX
Satellite Communication System
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This is the part two of: fitness for the logger. 

By now, if you completed the fitness test on 
a daily basis (found in the July edition of the 
MYLOGGERMAG)  you should already start to 
see some improvements in your general 
fitness and strength. 

As a logger you will also start to feel an 
improvement on how much stronger you are 
in completing tasks either felling trees, do-
ing jobs around the skid / landing or driving a 
machine.

Today we want continue our focus on fitness 
for the logger by focussing on our core. 

Many believe that our core is about having a 
six pack? A quick question – how many of your 
team mates and also you, display a good six 
pack? 
This part of our body is not an easy one to 
display. You may actually have a good six 
pack sitting under a layer of ... let’s just say 
access baggage. Yes we know it is a lot easier 
to spot those who have “access baggage”. 

A good core is extremely important for your 
general health and posture as a logger.  

When you look at the diagram on the right you 
will see that the core also consists of the 
gluteus and muscles in your back. 

abdominals

obliques

lower back

gluteus
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As a logger, climbing hills to cut 
trees, walking over logs to measure 
or trim logs or running a machine 
takes a huge toll on your back and 
stomach muscles. 

As an operator in a machine a weak 
core will put excessive strain on 
your back. 
When you look at how a machine 
jerks around over rough terrain or 
while you process trees, you got to 
think how much strain the operator 
takes while this is happening. 

Strong core muscles will enable 
your body to handle these shocks 
before it gets transmitted to your 
spine.

Complaining about how much your 
job put a strain on your back and 
causing you back pain should not 
be a part of your vocabulary. 
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You should be doing core exercises to 
prepare you for what you do. 

It is your responsibility and 
you know logging takes a lot of 
physical effort. 
So, as a responsible logger 
who is focused on creating a 
successful life in this industry, 
it is important that you also take 
responsibility for your health, in 
this case your core strength. 

Your whole core are 
important for balance, overall 
strength and avoiding niggling 
back pain in older age. 

So it is important to exercise 
the whole core and not just 
some parts of the core

Below are a few exercises that 
will help you develop not just a 
six pack but a strong core.

Adding these three exercises to 
your daily routine will enhance 
your core strength within a 
month.
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The plank:

If you are a beginner – do 4 sets of 40 
seconds each. 

Add 5 seconds every week and by the 
end of this month you will be able to 
hold the plank for 60 seconds during 
each of the four sets.

The bicycle crunch 

The bicycle crunch is an amazing 
exercise that will develop your upper 
core. 
It also helps to develop muscles in your 
lower abdomen that will give you 
stamina walking up and down hills or 
carrying heavy equipment like a chain 
saw. 

For operators of machinery, you should 
feel you are able to control your body 
(keeping it rigid) a lot more during 
processing trees or riding over rough 
terrain.

Do four sets of 30.

The bridge 

The bridge will develop your 
gluteus (butt) and hamstrings. 

Not only is the gluteus an impor-
tant part of your core in the back 
region but (no pun intended) it 
will also win you a few sneaky 
looks from the opposite sex. 

Do four sets of 12 and hold the bridge on the top for three seconds before lowering 
down.

If you haven’t done so yet – read the fitness test in the July edition of the MYLOGGER-
MAG and add these exercises to the fitness test. Do this daily and we are sure you 
should see a difference by the end of this month.
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Having a good time at work depends highly 
on how you view others and how well you can 
live life in a group without being infected or 
affected by the behaviours of others.

My bet is that you would love to be able to go 
to work and actually enjoy being there. Enjoy 
being productive, being part of a team, having 
workmates and being accepted for who you 
are. 
We all harbour a desire of belonging to a 
group where people respect us and show their 
respect and their appreciation for what we 
contribute and how well we do your job. 

We also dream to be in a team where you get 
along with others, where others talk about the 
same interests as you, where you motivate and 
inspire each other and where everyone just 
get along.

This might be something that you may have 
never spent a second to think about but every-
one in your team wants the same. 
 

You may sit back at this moment and think – 
there is no way such and such wants us to 
appreciate his work because he does so little.

Or you may think... such and such is contro-
versial and when he or she opens their mouths 
I just want to vomit. 

As per the examples above, you may have 
identified people right now who just have this 
ability to get under your skin. You have labels 
for these individuals such as liar, lazy, contro-
versial, bully etc.

But how does this affect you? When you drive 
to work, have lunch or go home you spend a 
lot of time thinking about how annoyed you 
are because of this person, how it irritates you 
etc. You then start to lose your focus on you, 
on your own life and they actually become the 
reason why you may lose the enjoyment of 
being a logger.

We stated this at the beginning of this topic - 
having a good time at work depends highly on 
how you view others and how well you can live 
life in a group without being infected or affect-
ed by the behaviours of others.

So how do we grow into a place where they 
just do not affect us anymore. where they lose

WELLBEING

YOUR HAPPINESS DEPENDS ON HOW YOU 
SEE OTHERS
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power to get under our skin?

Think abou this: The search for happiness is 
not about looking at life through rose coloured 
glasses or blinding oneself to the pain and 
imperfections of the world... it is the purging of 
mental toxins, such as hatred and resentment 
that literally poison the mind.

There is no way you will be able to ignore 
these people and pretend they do not exist.

That is the poison you need to get rid of in 
your life, in your mind, is you tending to spend 
a lot of time about these indiviuals, even when 
they are not around. You need to learn how 
to remove these toxins from your mind. If you 
can do this you will experience a new joy and 
contentment for your work and the standard of 
inner contentment will increase dramatically.

So how do we do this? How do we rid our-
selves of this toxin that is poisoning our own 
being?

Just accept that in life there would be people 
who are just different and that we are all on 
different levels in life. 
How other people behave, act and portray 
themselves is about them not you. If it annoys 
you when people exaggerate and lie, accept 
that it is this person’s problem, not yours. 
You do not have to accept the person, you just 
need to accept that they are different. Accept 
that this person is in a different place in his or 
her life. 

The mistake we make is we internalise this by 
saying – “This guy or girl is an idiot, he an-
noyes me, I hate him etc.” If we can avoid or 
get to a place where we no longer give those 
who annoy us labels  or judge them, it is then 
that we have come to a place where we have 
purched ourselves from haterd and obsession.

Don’t judge or label them because once you 
do, you have internalised it and it becomes a 
toxin in your own mind, something you spend 
a lot of time thinking about. Learn to just be 
you. Other people are other people.

Those who are seemingly unaffected by the 
behaviours or personalities of others have 
these thoughts in their mind – 

“I have been hired to do a specific job. I am 
my own person and I function the way I do. 
Others’ behaviours do not influence me or my 
state of mind. It has no affects on how I do my 
job, on my salary or my future. “

Learn to let others be who they are, in their 
own place, in their own space. Realise that in 
a life with its imperfections that we are all in a 
different place in life.

Get up from lunch, drive to work, drive from 
work, thinking only about how well your life is 
going, what you are going to or have achieved 
today. 
Feed your mind on the things of your life, what 
makes you better and what you can do to 
create an even better life . Do this while at the 
same time being aware that others are living 
their lives on their own terms. 

This way you have removed some of the 
weeds, the toxins that poisons your mind and 
robs you from the enjoyment of life. In it’s 
place you have sown seeds that will grow and 
create an even better life than the one you 
have now.

The search for happiness 
is not about looking at life 

through rose coloured 
glasses or blinding oneself to 
the pain and imperfections of 
the world... it is the purging of 
mental toxins, such as hatred 
and resentment that literally 

poison the mind.

WELLBEING
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