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A  LOGGERS  
VIEWPOINT
December is upon us. 

2018... no more... Quitting.. no more

2019... Make it different from any other year you have ever 
had. Yes, you have made this decision so many times in 
your life and year after year you get to the end of the year 
and you have not even touched some of the goals you had.

Stop that rubbish.

Seriously... How many times do you want to repeat this 
crap!!!

Hate starting over? Then for once in your life stop quitting. 
Simple thought but a ton of gold in this. Just stop quitting 
on things.

MYLOGGERSMAG’s focus has been the same from the 
start – to give loggers news on forestry equipment, tools 
and real life stories of loggers creating the dream life and 
giving you tools on how you too can become the ultimate 
success you dream about.
Yes, you can be hugely successful, even being a logger. 

We are not less and we most certainly do not have fewer 
opportunities to reach success than others.

So your day where quitting is no longer a part of your life, 
starts today.
Read this magazine from cover to cover and learn how to 
create the best version of you because anything less than 
that is just not good enough.

Regards

Your success team in logging 

MYLOGGERMAG
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NEW  BLOOD  SETTING  THE PACE 
IN  FORESTRY

DECEMBER 2018 ON  THE  COVER

mountain ForeStry equipment 

“Service MeanS UptiMe”  

Mountain Forestry Equipment is owned by the three 
Cox Brothers, Kelway, Reseigh, and Gordon Cox.  

They grew up on Vancouver Island in the remote 
Coastal Logging camps near Campbell River, British
Columbia. It was a tremendous lifestyle by the 
standards of any child. Float plane or crew boat 
rides to Camp, skipping home schooling lessons 
to ride in the Off-Highway Hayes HDX and Pacific 
P16 ‘Fat Trucks” that are the norm on Vancouver 
Island and spending as many days as possible riding 
with their father as he supervised his harvesting 
operations.

Mountain Forestry Equipment was founded in June 
of 2018, and began as an extension of Mountain 
Forestry Ltd., a contract harvesting company started
in 2013 by the Cox Brothers. 

They started with a used Hitachi 250 with a rebuilt 
processing head, contract processing in the Inlets / 
Fjords on the British Columbia Coast.
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“Our first year in business was a success because 
we had a great client that gave us an opportunity 
and treated us well” says Kelway Cox, Mountain 
Forestry Equipment’s partner and General Manager.

“We weren’t reaching the uptime goals we had 
forecasted with our used gear, so barely a year into 
our venture we made the massive investment in 
a brand new Madill 2850 with a then new to the 
market Southstar QS600.”  

The Cox Brothers quickly gained a reputation for 
uptime and production with their can do attitudes 
and a lifetime of logging experience growing up in 
the Coastal camps of British Columbia. 

“To maintain cash flow and grow the 
business we took jobs all over British 
Columbia; we became very adept at managing  the

The Cox BroThers

quiCkly gained a 
repuTaTion 

for upTime and

 produCTion wiTh Their 
Can do aTTiTudes.

DECEMBER 2018 ON  THE  COVER
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logistics of a 24/7 operation at great dis-
tances. 

In 2018 in an effort to spend less time 
in camp and more time with family we 
wrapped up our harvesting operations, 
sold our processors and founded Mountain 
Forestry Equipment” Says Cox.

Mountain Forestry Equipment started as 
Brokers marketing and selling used Forestry 
equipment in Canada with some exports to 
New Zealand. It has also evolved into third 
party sales for high quality forestry brands 
such as Cannon Bar Works and TimberMax 
Canada.

“We decided we didn’t want to be the 
run of the mill used Equipment dealers.

As loggers we felt let down by the level of 
support from the typical dealership for the 
amount of money we were spending. 

With firsthand experience in the a lack of 
service from dealers and what it can do to 
an operation let us put forward an ethos of 
’Service Means uptime’ for MFE (Mountain 
Forestry Equipment). 

this meant working on weekends or 
in the middle of the night, whatever 

it takes to keep loggers working.

“We pride ourselves on our honesty, integ-
rity, and deep roots in the Forest Industry” 
Says Gordon Cox, Mountain Forestry Equip-
ment’s Product Support Manager.

“We pride ourselves on our 
honesty, integrity, and deep 
roots in the Forest industry”

- Gordon Cox -

MYLOGGERMAG
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“As a company we made the decision that 
we would only carry or associate ourselves 
with brands that we would personally use 
ourselves, so when Cannon Bar Works ap-
proached us about being their Product and 
Sales Representatives for British Columbia, 
Alberta, and the Yukon we were ecstatic! 

We were huge fans of Cannon’s quality
and service as owner operators. 

Getting double the life in comparison to 
other Harvester Bars was a huge cost sav-
ing and we are happy to have the chance 
to market our experiences to other loggers.” 

MYLOGGERMAG
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TimberMax Winches is the other main Brand 
MFE Represents. It is an excavator mounted 
winch assist brand from Quebec, Canada. 
The beauty of the setup is that it is mount-
ed on the quick attach on the excavator and 
can be swapped for a bucket in fifteen mins. 

“I saw the evolution in winching technolo-
gies, and knew that the TimberMax brand 
was a winner” says Kelway “The trend in-
dicates that any winch that isn’t excavator 
mounted will eventually die off. 

The TIMBEMAX system has the ability to 
just lift the excavator boom and move it 
in-line with more wood to harvest. This in 
itself is a huge time saver! 
Versatility is the key to a successful logging 
operation. 

“The TimberMax’s ability to work as an 
attachment instead of being a permanent 
part of the base carrier allows a logger a 
flexible logging plan and a much lower 
capital  output” continues Cox.

pg 11MOuNTAIN FORESTRY EQuIPMENT 
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Greg Jacobs the owner of LoBar Log 
Transport in Prince George BC took 
delivery of the first production Timber-
Max 14ton winch in British Columbia from 
Mountain Forestry Equipment.

It will be tethering their massive Tigercat
1185 wheeled Harvester. 

Greg saw a need for a more flex-
ible winching solution that was 
heavier and more stable than the 
current solution. A second benefit was the 
ability to swap the winch for a digging bucket 
and then punch in a trail for the smaller Eco-
Forst T-winch which will be tethering their 
forwarder. The versatility of the TimberMax

makes it a very attractive option. “At the end 
of the day Greg’s trust in us is very hum-
bling and we are happy for the opportunity 
to prove ourselves and our ethos” says Cox.

Future Goals for the company include offer-
ing a complete and value driven service for 
loggers through training and simulators. 

Reseigh Cox, the Yarding/High Lead Special-
ist for Mountain Forestry Equipment says 
“there is a huge amount of knowledge that 
has faded from the industry in the last 8-12 
years. The Global recession lead to a lot of 
loggers leaving the industry. When they left 
each of them took a lifetime of logging ex-
perience with them. 

Only now are we starting to see a 
move to certified programs in Canada

MYLOGGERMAG
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teaching new workers to a set standard
for cable operations. 
The problem is that they are very new 
programs and despite Industry recognizing
the need for such programs they aren’t 
widespread and there is some argu-
ment about who should pay for them. 
Mountain Forestry Equipment plans on 
buying a Processing simulator to offer com-
petitive training for new entrants to the 
market as well as training bad habits out of 
current operators. 
They also provide High Lead training from 
training new Hook-tenders, splicing, rigging
setup to block layout. Training is provided
by Reseigh Cox, who is recognized as a 
Phonon cable logger. 

Reseigh logged all over the world, 
mainly Australia and New Zealand
and brings a wealth of cable logging knowl-
edge to the table” says Kelway.

Companies such as Mountain Forestry 
Equipment are fast becoming an answer to 
the dire need of service to forestry opera-
tions. The three owners of Mountain For-
estry Equipment form a very strong team 
that understands a clients exact needs; from 
logging applications to machine utilization. 

A lifetime in the industry makes Mountain 
Forestry Equipment the answer to any need 
you as a logging crew owner may have, from 
equipment to training needs or service.

Gordon Cox Kelway Cox Reseigh Cox

“Service MeanS UptiMe”  

MYLOGGERMAG
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DEVELOPING A CREW 
OWNER’S GOLDEN 
BUSINESS MODEL

THE SECRET TO THE 
PERFECT CREW 

OWNER BUSINESS
mYloGGermaG

The dream business is a business where 
the best in forestry want to come and work 
for you. Where resumes pile up in your 
letterbox from applicants who have the best 
reputation and experience. You want your 
machines to run without any problems and 
contracts get renewed on a regular basis. 
You want to be the business where forest 
owners seek you out to do work for them 
and not the other way around.

But how do you get there?
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Most of us have heard about the story about 
the golden goose. 

In short it is a story where a farmer 
discovered a goose that lays golden eggs. 
In the beginning the farmer was happy
with getting one egg a day but greed 
overwhelmed the farmer. 
So he cut the head off the goose to reach 
inside to see if he can find more golden
eggs and in so doing killed his opportunity 
to have a rich, comfortable life.

Forestry... it is the same.

Some logging crew owners and forest 
owners are incredible business operators.
They seem to attract the best in forestry
to work for them, while others, who were
initially looked upon as people with 
incredible talent are continually searching
for new workers, new forests and never
seem to get back on track to where they 
once were. 

Some just simply cannot get to the stage 
where they have the best workers, best 
contracts and the like.

So where do we start?

You may think that we will start with getting
the best employees but that is not the 
secret...

We have all heard that employees do not 
leave companies, they leave managers. 
Although we know this we tend to think it 
must apply to others and not us. 

This rule applies to everyone, including you...

In our own eyes we are the best managers 
or bosses around. We adopt this attitude 
that others should be great full to have a 
job these days and be able to earn a living. 

Yes, others want to earn a living but they 
want to want to earn it while being part of 
a team that they want to belong to, and you 
as the crew owner is an important part of 
that team.

So this is step one – become the person 
others wants to work for. 

The technique though is a lot different from 
what you may think.

Many think that being the type of manager 
others want to work for means you “pretty 
much need to suck up “to your employees. 
On the contrary, this is a weak approach and
you will have no respect from your crew. 

So what makes you the type of person 
others want to work for? 

this rule applies 
to everyone, 

including you...



24/7
backup
service

Serving the greater tenneSSee 
and Surrounding areaS

years30 experience

available now



Matt Lavis
NSW

Australia
+61 447 888 702

8 Georgia Lane, Candelo, Australia, NSW 2550
matt_lavis_221@hotmail.com

SERVICE FOR THE AUSTRALIAN LOGGING CONTRACTOR

pg 18MOuNTAIN FORESTRY EQuIPMENT 

DECEMBER 2018 BUSINESSMYLOGGERMAG

What are the core qualities that you need, 
to attract the best in this business to come 
and work for you and more importantly stay.

Respect. is the key theme in how employees 
feel towards successful business owners we 
have studied and who have build a business 
many envy. 

Forestry is a hard game and you are 
working with real men. You are not 
working with hairdressers who constantly 
need to be patted on the back. These are 
men and woman of the forest who knows 
hard work and who knows how to handle 
tough working environments.

respect

these are men and woman of 
the forest who knows hard 

work and how to handle 
tough working environments.
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To earn their respect needs a character that 
shows strength, determination, the ability 
to overcome hardships and the ability to 
stick working on a problem until it is solved.

If I worked for you I want to see a well 
grounded person standing in front of me. 

Someone who has gone through it all and 
got to the other side standing firm in his 
faith that success will be his and persever-
ing through all the hardships and trials will 
eventually get him there. I want the person 
in front of me to be someone who has a 
well grounded personality, someone who 
does not get angry easily, who doesn’t allow 
his emotions to control his mouth.

We all know exactly what we mean by a well 
grounded person. There is no need to go 
into details as what this person looks like. 

To become such a person depends on your 
willingness to work on you. No one else can 
do this for you. 

To build a golden forestry business model it 
is necessary for you to look at you. This is 
where it starts.

The key take away from this piece should 
be this: Stop blaming others, your machines, 
your product support from suppliers and 
forestry owners for a run of bad luck or put-
ting the blame on them for your business 
not growing.  Stop blaming employees for 
not turning up to work or leaving your em-
ployment.

Accept ownership of where you are and 
make that decision that you will get 2019 
under control through learning and making
key principles of being a well grounded 
individual a part of your life.

- MYLOGGERMAG -
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ForestrY
the JoB that neVer leaVes You

Logging  is the kind of job that gets you. 
You don’t get logging, Logging gets you. 

When you start your career in logging, it 
is quite an adrenalin rush. It is just one of 
those careers that once you are in it, it 
will stay in your blood for the rest of your 
life.

We have met several people who have 
left forestry but eventually returned 
because there just isn’t anything like this.

Although this career choice is one of the 
most liked career choices by those who 
chose it, it doesn’t mean that many are 
happy where they are. We love the type 
of work we do but we do not nessecer-
aly enjoy working for certain people, in 
certain crews or with some individuals.

It is very tough job, and none of us who 
are in this job mind the long hours, the 
hard work, and the incredible weather 
conditions that we sometimes have to 
endure. What get us are people!

That is the number one reason why peo-
ple leave this industry. Not because of the 
job, the nature of the work or anything 
else. It truly is because people around us 
are just sometimes that toxic to work for 
and under that it becomes unbearable 
and we therefore leave.

Although this article may seem to you as 
it has a negative note in it, I assure you 
that it is not. 
So please read on even if you do not have 
any issues with the people you work for, 
you may be the reason why some people



pg 21MOuNTAIN FORESTRY EQuIPMENT 

DECEMBER 2018 CAREERMYLOGGERMAG

WhaT geT us 
are people!

hate working where they are and you may 
learn something today.

We interviewed several loggers during 
2018 and they all have a similar story to 
tell. 

Here is the theme most of them will tell 
us:

“My career in logging started years ago 
and I have to say that I absolutely love 
this industry. I am most definitely one 
of those that if I ever leave I will most 
certainly return and for that reason, 
knowing that I will come back in any way, 

I just stay and work through the things I 
have to work through. 
The reason why I would leave is 

honestly some of the people in this 
industry.”

I am sure many can relate to this. 

So what do we do here? It is eight or 
twelve hours of your day that you spend 
time doing what you are doing. This sure 
is a big chunk of your life. 
So the advice we give you today is 
personal and I am sure it will help you.

First we want you to know that you 
are not alone in the way you feel. It is 
natural to feel that you may be the only 
one who absolutely loves the job you are 
in but want to leave due to people. 

You most certainly are not alone in your 
challenge.
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The reality is that sometimes we are just 
surrounded by individualks who have 
more personal issues than what you can 
throw a stick at. 
Most magazines will not print something 
like this as they want everyone to be 
happy and love each other but the facts 
are that sometimes for most people that 
just isn’t the reality. 

This magazine is for loggers and we are 
here to help loggers and give you advice 
to help grow your life as a logger. We 
want you the logger to stay in this job 
and navigate your life in such a way that it 
becomes the most amazing success 
journey that you could ever embark on.

So here it is again: Sometimes it is not 
your job, your life or you that suck. 
Sometimes you need to realise that at 
times some people just have that many is-
sues and due to their immature personali-
ties they just cannot deal with their own 
issues so their behaviour towards you is 
less than favourable.

These individuals can eneter your life in 
so many forms:
They could be a crew owner or 
boss, fellow employee or sometimes 
even employees who work for you.

If it is your boss who is an abusive in-
dividual realise that sometimes we just 
fall victim to the world’s nature to have 
individuals in power that just doesn’t 
belong in those positions. 
This is one of the hardest places to be in 
if you work for someone like this. 
The person is abusive, absolutely cannot 
control his emotions and his emotions 
controls his mouth. 

The best advice we can give you if you 
are in this position is to leave. 
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You cannot change this individual. It 
is not your responsibility and it is not 
something you want to try and do for the 
rest of your life.

There is a certain trait in human beings 
that make them fall victim to an abusive 
relationship. It is this need to be accepted. 

So sometimes we find ourselves working 
for individuals that are fairly abusive and 
us as employees fall into this negative 
spiral. We get abused for some reason 
in a verbal way and we are made to feel 
less than worthy. We then try and win the 
acceptance of this abusive individual and 
when given some recognition we feel we 
have won a friend only to be abused later 
on again and so the cycle goes. 
We stay because we want to prove to this 
individual that we are good enough for 
him to accept you in his circle.

Listen, this is not about you. This is one of 
the hardest relationships to break away 
from because you are internally wired 
to stay and try to be accepted. 

Making that decision to leave makes you 
feel that if you do leave you have failed as 
a person. And if you do leave it is proof to 
the other person that you were not good 
enough and he was correct in the way he 
treated you.

Listen to our advice: Leave! 

This is not about you not being worthy 
or good enough. This type of relationship 
is about the other person having issues 
that you just cannot solve and neither is 
it your responsibility to solve.

This is what some people have to say 
once they have broken away from a

relationship where it was abusive but 
stayed hoping that they will be accepted.

“It was a tough journey to break away. It 
felt like a personal failure when I did. I felt 
that it truly acknowledged that I was just 
not good enough. 
Still today I feel that I want to proof to 
that person that I was good enough. 

But this is the thing. With time I realised 
that there are just some people in life that 
you will never be able to satisfy or be able 
to be truly appreciated by them for what 
you are worth. 
I realised that this was not about me 
not being good enough, it was more the 
other person who had personal issues 
and it had nothing to do with me. 

When I was in that relationship I started 
to feel that I cannot leave because I will 
never be accepted elsewhere. 
If I am not good enough here how can I 
expect to be good at anything anywhere 
else. I had grown this internal fear that I 
would be found out in other companies 
for being a fraud. 

At least where I am I had a job, an income 
and that it is better for me to stay.

I reached a point however where I just 
could not stay there anymore and left.

Leaving is something that I cannot 
describe in its full entirety what this has 
done to my life. 

Once I realised that it was not about me 
not being good enough but the other 
person who had issues I started to see 
the value in myself. I started to live again. 
I started to discover my own potential 
and what I could do.
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My life truly is amazing at the moment 
and I now have the ability to see the same 
character traits in others who may be 
abusive and I stay clear from them.

My heartfelt advice to anyone who are in 
a relationship – whether it is work wise 
where you work for someone who has an 
abusive personality or in a personal re-
lationship, with someone like that, is to 
leave. 

If you can do your job where you are 
now then you will be able to do the same 
elsewhere. You are good enough; it is 
only because you are trampled on that 
you may not feel good enough. 

Go out there and discover a new world 
for yourself and find your true potential.

It is a journey well worth taking.”
The career choice you have made, to be

a logger, is an amazing one. It truly is one 
of those careers that will stay in your 
blood. It will never leave you so you might 
as well make sure that this career is a 
successful and happy one.  
Make the right decisions for you.  

Pursue your dreams and make 2019 
the year where you discover your true 
potential, where you form and develop 
positive relationships with those you 
work for.

Life is about doing the job you are hired 
to do to the best of your ability and to 
continually strive to do better.

Sometimes, you need to realise that the 
issue is not you. 

You have a life to live, live it.

- MYLOGGERMAG -
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SAW  ExPERIENCE  IMPROVED
x-CUT SAW CHAIN

In an industry where chainsaws have been 
a part of it for such a long time, you would 
think that we have seen it all and that we 
have reached the limits of technology on 
these machines.

But Husqvarna seems to have done 
something that once again changes the 
life of any man or woman working with a 
chainsaw in the forest.
You would be forgiven if you think that 
they released a new chainsaw as that is 
where most of the focus is these days 
for any manufacturer of chainsaws - the 
chainsaw itself. 
Rarely do companies look at the chain itself 
because as we have said we have used the 
chainsaw for so many years that it would be 
hard to think that anything can be done to

done to make the chain any better.
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Husqvarna is sproving this wrong and 
introduced the X-Cut chain.

What they have done to this chain sets a 
new benchmark on what you expect from 
your current suppliers. The X-Cut chain is 
most certainly a chain to have a serious look 
at.

Material:

Husqvarna  used a material that gives the 
X-Cut the exceptional properties in all 
the categories that serious logger look at 
when choosing their chains.

It is not just the material that makes 
the difference, it will be the whole 
manufacturing process itself of each 
tooth after the initial shape has been cut. 

From the sharpening to the coating it

receives, this chain got some serious 
attention in each of the production stages.

The angles at which the tooth is being 
sharpened resulted in a chain that is not 
just sharper out of the box but a chain 
that stays sharper for longer once in use.

Pre stretched chain

One of the most important factors we 
have is the stretch you experience when 
using new chain. 
Most chains will stretch the most 
during the first hours of use, after which 
the stretching of the material seems to 
slow down. 
Husqvarna used this phenomenon to its 
advantage and pre stretch the chain at 
the factory which means that you will get 
longer operating hours before you need 
to tension the chain again once in use.



Lubrication

Lubrication of the chain is extremely 
important as it will not only enhance 
the life of the chain links but the oil is 
normally carried around the chain bar 
reducing friction between the chain and 
bar. In so doing enhancing the life of your 
bar as well. 

The X-Cut chain has arrow shaped 
channels on every link to carry oil 
in-between the links for better 
lubrication.
The X-Cut chain is a chain that will 
improve your chain saw experience. 

Husqvarna made sure that the weakest 
link in what you do is not on the chain.
 
It is obvious that we have not seen the 
end of new technology being introduced 
to improve what we do in the woods.

- MYLOGGERMAG -
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arrow shaped groves for lubrication

optimum sharpening angles
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indexator is expanding the 
xr rotator range

indexator - vindeln in sweden

indexator from vindeln in Sweden – the world’s largest 
manufacturer of hydraulic rotators – is expanding their 
xr compact rotator range with the small and powerful 

xr300.

The XR range comprises compact, 
powerful rotators with heavy-duty 
bearings. They are designed for extreme 
applications where rotator function 
requirements and load capacities are 
especially high. 
Optimally designed for both rigid and 
dangle mounting. Slew bearings, high 
performance and long service life make 
the XR series the rotators to rely on when 
it really counts. 

Wherever you need to handle large loads, 
XR rotators come into their own. 
Indexator is now launching a smaller 
model, the XR300.

The XR300 is designed to handle both 
positive and negative axial loads up to 
9 tonnes. The model is also built for a 
radial load tolerance of 7 tonnes and is 
thus ideal for applications with high side 
loads such as rigid mounting sorting 
grapples on excavators, or dangle mounting
for e.g. scrap or timber handling 
applications. 
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patented torque transfersolution, 
long-life vane motor and easy 
maintenance 

In common with other  models  in the XR 
series, the XR300 has a patented torque 
transfer design.

“In a nutshell, the technology means 
the swivel and motor are not affected 
by external forces, which provides ma-
jor service life benefits compared to
competing solutions,” says Johnny 
Karlsson, Area Sales Manager at 
Indexator. 

Patented torque transfer solution

Indexator’s  patented solution

Competing solution

Thanks to the XR-series’ patented torque 
transfer solution, external forces acting on 
the bearings do not affect the motor and 
swivel inside the Rotator. This extends ser-
vice life significantly in comparison with 
competing solutions.
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Another feature that benefits service 
life is Indexator’s tried-and-tested vane 
motor – the only compact rotator on the 
market using this principle. While the 
vane motor provides high torque, it is also 
very forgiving in case of forced rotation 
and large slewing masses. 
The modular design with slew bearings, 
motor and swivel in separate modules, 
makes service and maintenance easy.

indexator’s vane motor principal

eagerly-awaited rotator

“There’s never room for unscheduled 
downtime anywhere rotators are used. 
Because they simply have to keep on 
working, hour after hour, high reliability 
is just as important as high-performance,” 
says Johnny Karlsson.

To make sure the XR300 can do the job, 
it has been rigorously tested, both in a 
test environment and in the real-world 
scenario’s machines and tools encounter. 
The result is a rotator with long service 
life that delivers performance every day.

The XR300 is a rotator size eagerly awaited
 by customers, and market demand is 
high, especially from the customers who 
saw the rotator’s benefits when they 
participated in the prototype tests. 
Indexator will begin series production at 
the end of the year and as of January  2019
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the XR300 will be in full production.

“There is great demand from machine 
manufacturers and every possibility that 
this size segment will be the largest in the 
entire XR series in terms of volume,” says 
Johnny Karlsson.

Johnny Karlsson, area sales Manager, 
indexator rotator system aB

the xr range

The XR range is available in several sizes and models with different bolt patterns and 
extra channels for central lubrication and cable pass through.

The XR product range is continuously being extended to meet our customers demand



With the high demands that Forestry puts on tyres, you may Want to have a look at 
trelleborgs t418 tyre. the t418 skidder tyre is speciFically designed For log skidding 
service With excellent penetration and tear resistance to provide longer tyre liFe under 
the most severe operating conditions.

t418 key beneFits:

• maximum resistance to cutting and tearing For extended liFetime

• speciFically designed debris deFlector protects the rim Flange and tyre bead. 
• the dual bead cores ensure an exceptionally strong Fit on the rim

• deep and strong lugs that provide and maximize traction and strong grip

• the extra reinForced sideWall increases stability and protection against impact

• the armoured piles and steel belt protect the casing against stumps, boulders   
           and rocks

t418 sizes noW available in australia and neW zealand;
•	 30.5L-32		26	pLy	
•	 35.5L-32		24	pLy

Thinking Tyres… Think Trelleborg. 
For Further inFormation visit:

http://www.treLLeborg.com/en-au/wheeLs/your--industry/agricuLture--and--forestry

Trelleborg T418 Tyre 
a soluTion for many

http://www.trelleborg.com/en-au/wheels/your--industry/agriculture
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R E AC H 
your 2019

health goals
with this easy

method

HEAltHy 
As

loggERs

So we grew a bit this year... sideways... in 
weight.

It is normal then to set goals for the year 
2019 to lose some weight, but we will 
wait for this to kick off because there is 
still the Christmas dinners coming up and 
we do not want to be anti-social at these

things.

We agree with you...

But let’s make it clear, 2019 will be the 
year where you lose the dad-bod for sure. 

It is no easy task and we talk from 
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experience. During 2018 at MYLOGGER-
MAG we started to work out ourselves. 

You may think yes it is easy for you guys 
as you sit in an office all day. Contrary my 
dear friends, eighty percent of our time is 
spent in forests doing the same hours like 
you do. 
The rest is spent travelling making it equal-
ly hard as you do not have all the utensils 
and fridges at hand to do a healthy meal.

We look at some of the fitness adverts 
and the advice given, and let’s face it – 
for someone in forestry – it is downright 
hard to do the things they expect you to 
do.  

So it was a good test for us to see what 
works and what doesn’t for us in forestry.

Today, we want to give you advice on 
weight management but we want to 
give you advice that actually works – for 
forestry guys.

Weight management is such an ugly word. 
It sounds like you have a problem from 
the outset and the problem is there to 
stay for the duration of your life. 

You only manage something that you have 
a problem with.

With anything that is going to last you 
need to have the right thoughts and 
believes about what you want to achieve.

We changed weight management to 
energy intake. Not energy intake 
management. 

Just plain energy intake.



Weytze van Heerden
042 787 7223 (Australia)

weytze@southstarequipment.com 
www.southstarequipment.com

THE MOST PRODUCTIVE PROCESSOR ON THE MARKET

170215.2_SS_4x4_600_Advert_A4.indd   1 15/02/17   3:36 PM



pg 37MOuNTAIN FORESTRY EQuIPMENT 

DECEMBER 2018 HEALTHMYLOGGERMAG

This is a lifestyle choice. It is the same as 
making a decision to work for 8 hours or 
twelve hours a day. You know how many 
hours you are going to work for the day 
and now the same with energy intake.
If I know I only need 8000 KJ per day to 
do a full day’s work and not feel sluggish 
or without energy then that’s what I will 
consume in my day, nothing more and 
nothing less. 

Less than what I need and more than what 
I need will result in the same – a sluggish 
performance.

We want to make the right choices for 
2019 and strive to be the best version 
of ourselves that we can be, so with this 
in mind we need to make the decisions 
about energy intake that will produce the 
best version of me.

So what do you need to have a functional 
day?

You don’t know? Neither did we
This is not an exact  science.
It is extremely difficult to  measure
exactly how much energy is needed
for every person every day because every
day is different and every person is 
different.
So how did we solve this problem? We 



salads. 
It is well documented on the internet and 
on food packaging these days and if you 
do a bit of work it becomes an interesting 
subject for your own knowledge as well.

We marked the containers salad, meat etc 
and afterwards we knew how much we 
needed to dish into each container to get 
the correct value of Kilojoules we needed 
for a day – close enough anyway without 
having to weigh it.

The beauty of this setup is that it is easy 
and you can mix dishes so it never gets 
boring. We do not measure everything to 
the finest milligram, kilojoules etc. As long 
as you are close to the measurements in 
the containers we were good to go.

We then commenced on our journeys and 
ate our food for a month making sure we

So how did we solve this problem? We 
all started with a basic energy intake of 
8700KJ per day. 
Every single one of us because that is the 
recommended daily energy intake for an 
adult per day. This didn’t go that easy in 
the beginning. 
We went through the same things you are 
thinking of that you should go through – 
the pianfull process of counting kilojoules, 
weighing food etc.
In the beginning we did - we measured 
everything. It was painful to say the least. 

So we came up with a system that we 
know will work for you as well – espe-
cially seeing that you are so time starved 
being a logger.

We took containers and measured only 
once. We knew what kilojoules we could 
expect to get from meat, chicken and 
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stayed close to the 8700 kj per day. 

After one month we took our 
measurements in weight to see who has 
fallen and who has gained weight. 
If we gained weight we would reduce 
the amount that we placed in each 
container after we reweighed everything. 
We then repeated this for another month 
and measured again.

This system is most probably the easiest 
system that you will ever have. 

It took each of us three months to work 
out what the correct kilojoule intake is for 
each of us. 
Our weight started to stabilize and we are 
all happy with our energy intake. We now 
eat for energy, we love and enjoy the food 
we eat, and it is the normal tasty stuff we 
always ate. 

This method was one of the easiest ways 
we used to follow a healthy energy intake 
while being in forestry.

Some of us had some extra layers so when 
we discovered the correct energy intake 
to stabilize our weight some started to 
reduce the energy intake by 500 kj at a 
time per month. Then stayed on this for 
a month and reduced it again for further 
gains or losses.
It truly is the best way to look at food – it 
is there for energy.

You do not have to change the food 
you eat at this stage – just change the
 quantity to suit the energy you need per 
day.
Make your energy intake a priority for 
2019! You will most definitely see the dif-
ference on your road to become the best 
version of you.  - MYLOGGERMAG -
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Gordon cox
gcox@mounainforestryequip.com

+1250-203-4696

Kelway cox
kcox@mountainforestryequip.com

+1250-287-0375

reseigh cox
rcox@mountainforestryequip.com

+1250-267-3966



auStraLia Head oFFice
11/4 Avenue Of The Americas

Newington
NSW

Australia
2127

Australia National Sales
Brenton Yon

National Sales Manager
 +61 (0)418 816 477

Brenton.yon@komatsuforest.com

South west nSw, western vic, 
north east vic, northern tas, 

Southern tas
Nigel Howard

Sales Representative
+61 (0)439 399 447

Nigel.howard@komatsuforest.com

Gippsland & Green triangle 
regions

Michael Dent
Sales Representative
+61 (0)418 220 484

Michael.dent@komatsuforest.com

northern nSw, Green waste 
industry

Andrew Watts
Sales Representative
+61 (0)418 296 968

Andrew.watts@komatsuforest.com



TIMBERPRO DEALER NETWORK
Anderson Equipment Company
Attn: John Scales
565 Main St 
Lancaster
NH 
03584
Phone: 603-788-5591

Bush Forestry Equipment
Attn: Don Bush 
13980 HWY 70 
Huntingdon 
TN 
38344
Phone 731-225-5244

Modern Machinery 
101 International Way 
Missoula 
MT 
59808
Phone: 406-523-1100

Forest Pioneer SL
Attn: Emilio Bravo
(AFM-Forest Ltd local dealer)
C/Auzolan 2B-2da planta
20303 
Irun 
Spain
Phone: +34 943 63 28 50

Great West Equipment
1600 Kosmina Road
Vernon BC
V1T 8T2
Phone: 1 (250) 549 4232

Knight Forestry
3523 US Hwy 84
PO Box 86
West Whigham
GA 39897
 Phone: 229-586-2253

Woodland Equipment
Attn: Ron Beauchamp jr.
1581 W. Adams St
Iron River
MI 
49935
Phone: 906-265-9904

Pioneer Equipment Com-
pany
4872 Taylor Drive
Rhinelander,
WI 54501
phone (715) 369-1900

Southstar Equipment
Attn: Weytze van Heerden 
Australia
Phone: +61 42 787 7223

Southstar Sales contact




